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EDITORIAL
You have a brand new issue of KRIBHCO News in your hands covering a wide range of activities across the 
Organization. 

The cover story for this edition of KRIBHCO News is titled as “Sahkar Se Samriddhi – Prosperity through 
Cooperatives”. This theme is in line with Government of India’s Vision of achieving prosperity 

through Cooperatives. Government is committed to strengthen cooperatives by bringing 
transparency, modernization, and creating competitiveness.

This time we are fortunate enough to have the cover story “Realizing Sahkar Se Samriddhi” 
written by Shri Amit Shah Ji, Hon’ble Union Minister for Home Affairs and Cooperation. There 
are other articles related to Gene Revolution, Social Media and Its Role, Role of Women in 
Freedom Struggle. One interesting article on Bonsai Plantation done by our KRIBHCO Officer 
also finds a place in this edition. 

In addition to interesting articles, Achievements of KRIBHCO Members, Poem, all the regular 
features like On the Growth Path, Plant News, HRD, GVT and KFL find their places in this 
current issue.

I am delighted to inform you that KRIBHCO News has been awarded Second Prize at the 
Prestigious PRSI Annual Awards for the second consecutive Year. This would not have 

been possible without the valuable contributions given by all the stake holders. I would like to thank all the 
contributors of the KRIBHCO News Team for their invaluable contributions which they have made in making this 
Magazine one of the reputed magazines in the Country. I would request you all to make healthy contributions 
in the ensuing issues of KRIBHCO News.

I Hope that this issue turns out to be informative, educative and interesting to read. We seek your feedback 
for further improvements.

Happy Reading!!!!!

 
Dr. V K Tiwari 
Dy. GM (Mktg)
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From the  
MD’s DESK
Dear Colleagues,

I sincerely appreciate all my dear colleagues in 
KRIBHCO for dedicated and sincere efforts which 
has enabled us to move forward many steps towards 
realizing our vision to be part of a world class 
competitive, diversified and fast growing organization 
in near future. 

Our existing business operations including production & sales of urea, ammonia, biofertilisers, 
certified seeds and trading activities like import and marketing of bulk fertilizers like DAP, 
MAP, NPK etc., organic compost, zinc etc., continues to do well and provide financial stability 
to the society. We have added one more Product in our Product basket with the launch of 
“Sivarika” Sea Weed Bio Stimulant. I am sure that this product like our previous products 
would be highly beneficial for the farming community. 

KRIBHCO Fertilizer Limited, a fully owned subsidiary of KRIBHCO continuing with last year 
has improved its operating and financial performance. Its current performance indicates 
towards a promising beginning of good returns from this venture for the society. OMIFCO, 
a joint venture company of society is doing well and continues to yield rich dividends for 
society. The CSR arm of KRIBHCO, Gramin Vikas Trust is doing well and the efforts are being 
rewarded with awards and recognition nationally. 

KRIBHCO Agri Business Private Limited has begun its operation and the exports have begun 
with Commodities like Rice, Onion, Millets, Onion and Maize. The Foundation stone for  
First Bio Ethanol Plant of the KRIBHCO Green Energy Private Limited has been laid by  
Shri Amit Shah, Hon’ble Union Minister for Home Affairs and Cooperation, with this KRIBHCO 
has joined the bandwagon for a Greener Future.

It is a matter of pride that KRIBHCO News has won Second Prize at PRSI Awards 2022 under 
the In House Journal Category. I congratulate the KRIBHCO News team for their efforts in 
bringing out this Magazine. 

At the India’s initiative, United Nations General Assembly had unanimously voted to declare 
Year 2023 as the International Year of Millets and in line with this Government of India is 
celebrating the Year to promote the Production, Consumption and export of this Wonder Crop 
Millets. The 67th Volume of KRIBHCO News was dedicated to the Millets and we have produced 
one Educational Film on the theme of Millets as well. I urge all our employees to try to adopt 
millets and millets based diet in their daily routine. 

I am happy to note that “KRIBHCO News” has become a go to magazine to keep oneself 
updated about events & activities happening around different places in KRIBHCO. 

Rajan Chowdhry 
Managing Director



“Cooperation” embodies two 
important principles of human 
civilisation – ‘Sah’ and ‘Karya’ which 
means accomplishment of outcome-
oriented activities following an all-inclusive 
approach. 
Cooperatives have immense potential to deliver required goods and services at the grass-roots and to ensure a sustainable 
and quality growth. Seven decades of attaining independence have witnessed a skewed distribution of cooperatives 
across States, indicating immense scope for expansion of cooperative movement. The contribution of cooperatives will 
have a multiplicative effect on our Prime Minister’s vision of five trillion-dollar Indian economy. The time has come to 
transform cooperatives into multi-purpose and multi-dimensional community business units to cater to the demands of 
agriculture, manufacturing and services sectors at the community level. All-inclusive socio-economic progress of India 
requires quick, time-bound and a comprehensive and consultative action plan on cooperative development. The task 
seems difficult but attainable. The cumulative efforts of Union and State Governments, cooperative leaders and the 
federal heads would, undoubtedly, bring all of us closer to achieving the goal of ‘Sahkar Se Samridhi’. 

‘Cooperation’ has remained the philosophy of our nation for centuries. India strives for a cooperative-led all-encompassing 
socio-economic progress. The cooperative sector has always played a significant role in the overall economic development 
of the country with its member driven and all-inclusive approach. Cooperation embodies two important principles of 
human civilisation – ‘Sah’ and ‘Karya’ which means accomplishment of outcome-oriented activities following an all-
inclusive method. It has the required capability to ensure equitable and concerted efforts towards enhancing the flow of 
timely, adequate and door-step commodity and service supports to various critical infrastructure such as agriculture and 
industrial input services, irrigation, marketing, processing and community storages, etc., and also for other activities 
such as poultry, fisheries, horticulture, dairy, textiles, consumer, housing, health – to name a few. India is now celebrating 
its past glorious achievements and exploring pathways to make a deprivation-free and socio-economically prosperous 
environment. At the time when we rejoice the Azadi Ka Amrit Mahotsav and India@75, we must get ourselves ready 
to becoming one of the world economic leaders through the mechanism of cooperation. Cooperatives are universally 
accepted as an essential instrument of social and economic policy and have inherent advantages in strengthening the 
efforts leading to overall economic prosperity with enhanced livelihood security and employment. These have immense 
potential to deliver required goods and services at the grass-roots and to ensure a sustainable and quality growth 
environment. We should appreciate and recognise the strength of our cooperatives. These are people-centred rather 
than capital-centred organisations and through collective efforts they bring in cohesiveness, community business sense 

Realising  

Sahkar Se 
Samriddhi 

   - Amit Shah

COVER STORY
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*“The Original article penned by Hon’ble Home and Cooperation Minister was published in January 2023 issue of Kurukshetra Journal brought out by Publications 
division, Ministry of Information and Broadcasting”
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Table 1: Seven Golden Principles of Cooperation 

1 Voluntary and Open Membership 
Cooperatives are voluntary organisations where membership is open 
to all persons without any discrimination. 

2 Democratic Member Control

Cooperatives are member-driven and member-controlled democratic 
units. Members actively participate in setting their policies and making 
decisions. In primary cooperatives, members have equal voting rights 
conforming to the norm of ‘one member – one vote’. 

3 Member Economic Participation
Members contribute equitably to and control and utilise the capital of 
their cooperative to support their economic activities.

4 Autonomy and Independence
Cooperatives are autonomous organisations and believe in self-help for 
maintaining their cooperative autonomy through democratic controls.

5 Education, Training and Information
Cooperatives provide education and training for their members, elected 
representatives, managers and employees to support development 
drives of their units. 

6 Cooperation among Cooperatives
Cooperatives extend efficient service support to their members and 
strengthen cooperative movement by working together through local, 
national, regional and international structures.

7 Concern for Community
One of the major aims of cooperatives is to ensure sustainable 
development for their communities through adoption of appropriate 
policy measures.

Source: International Cooperative Alliance [Available at https://www.ica.coop/en/cooperatives/cooperative-identity
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efforts. The small seed sown by Sardar Patel has now 
become a global dairy brand. 

The rich Indian history of cooperation and the inherent 
socio-economic potential of this sector could not, 
however, ensure a separate governance structure at the 
national level for last 74 years of independent governance 
system. In this context, July 6, 2021 will remain a historic 
day forever for the India’s cooperative sector. On that day, 
the Hon’ble Prime Minister of the country, Shri Narendra 
Modi Ji took a firm decision and for the first time in India, 
the Ministry of Co-operation was set up to enable and 
spread the growth of cooperative movement across India. 
We could fulfill the strongly felt long pending demand 
for creation of a separate Ministry for paying due policy 
recognition to critical matters of cooperative sector. 

and enhance social bonding. These are governed by seven 
golden principles (Table 1). 

CREATION OF A NEW MINISTRY  
A HISTORIC MOVE 
India has a rich history of cooperatives. A few people 
may know that India’s Iron Man — Sardar Vallabhbhai 
Patel Ji used to follow the basic ideology of cooperation 
while solving various critical problems on the ground. 
His pioneering work witnessed the spread of the dairy 
cooperative movement in the country when he sowed 
the seeds of Anand Milk Union Limited (Amul) through 
Shri Tribhuvandas Patel by forming farmer cooperatives, 
production and marketing of milk through collectivised 
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Table 2: Cooperative Spread in Select 20 Major States / UTs in India

1 2 3 4 5

1 Maharashtra 2.059 36 5719

2 Gujarat 0.776 33 2350 

3 Andhra Pradesh 0.732 26 2816 

4 Telangana 0.652 34 1916 

5 Karnataka 0.409 29 1412 

6 West Bengal 0.337 25 1346

7 Kerala 0.193 14 1376 

8 Haryana 0.246 22 1117 

9 Bihar 0.392 38 1031 

10 Madhya Pradesh 0.474 52 912

11 Rajasthan 0.285 33 862 

12 Punjab 0.174 22 793 

13 Tamil Nadu 0.245 38 644 

14 Uttar Pradesh 0.482 76 634

15 Odisha 0.173 30 578 

16 Jharkhand 0.139 24 577 

17 Uttarakhand 0.056 13 433 

18 Chhattisgarh 0.114 27 421 

19 Assam 0.102 33 310 

20 Jammu and Kashmir 0.020 20 101

All India 8.544 739 1156

cooperative movement stagnated around the 1960-70s. 
Also, the growth of the cooperative sector across the 
states was not uniform which led to high concentration of 
cooperatives in some areas. 

NCUI 2018 data indicates that 8.54 lakh cooperative units 
spread across 739 districts (Table 2). The uneven and 
skewed spread of cooperative movement is discernible 
from district-wise data presented in the table for 20 major 
States/UTs. On an average, there are 1,156 cooperative 
units per district. Seven States viz. Maharashtra, Gujarat, 
Andhra Pradesh, Telangana, Karnataka, West Bengal and 
Kerala have more than the national average cooperative 
spread. States viz. Bihar, Jharkhand, Uttar Pradesh, 
Madhya Pradesh, Assam, Chhattisgarh and Odisha record 
below national average spread of cooperatives. This 
opens up opportunities for these States to realise the 
power of collectives and to gear up activities of rapid 
social mobilisation through registration of diversified 

The objectives of the Ministry of Cooperation in providing a 
supportive and enabling policy framework to cooperatives 
have been very clear. The 1904-05 cooperative laws 
are more than a century old legislation. The idea of 
cooperatives is not new to us and India’s civilisation and 
society have evolved on the principles of cooperation. We 
find that work in every field across important economic 
sectors has revolved around the idea of cooperation. 
Simultaneously, the cooperatives have played a big role 
in creating an economic model for rural development and 
providing employment to the poor people so that they 
can lead a dignified life. The freedom movement itself 
tried to create a new economic model against the British 
government in some places with the help of cooperation. 
Immediately, after independence, especially with the 
efforts of Sardar Patel, the cooperative movement gained 
greater momentum, spreading it across different parts 
of the country. However, if we see chronologically, the 

 Sources: Compiled from: $ https://igod.gov.in/sg/district/states and NCUI, 2018
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activity-based cooperatives to actualise the collective 
socio-economic benefits right at the community and to be 
an active catalyst in achieving the greater goal of Sahkar 
se Samriddhi. 

ENSURING EQUITABLE SPREAD  
AND OUTREACH 

The Mission — ‘Sahkar Se 
Samridhi’ aims at ensuring 

equitable and widespread 
growth of cooperatives. 
The initial efforts 
should be such that 
every village of 
India should have a 
primary society, a 
primary cooperative 
credit society and 
should be connected 
to a nearby 

cooperative bank. 
Wherever possible, 

cooperatives should have 
a wider reach and wherever 

there is a potential, they should 
be promoted, formed and nurtured. There is a huge 
possibility of promoting larger number of cooperatives 
in sectors viz. fishery, agricultural processing, primary 
production, housing and construction. Similarly, there 
is immense potential in certain other areas like health, 
medicine, insurance and textiles. The cooperative business 
model can turn around the khadi and village industries and 
can bring parity in the income and employment growth in 
developed and developing states. 

One can clearly visualise the skewed spread of the co-
operative movement across the States and, accordingly, 
categorise them in terms of developed, developing 
and weak States. The first is the case of the developed 
States where there has been reasonable progress in 
the cooperative sector but there is a huge scope for 
improvement to address some inherent disadvantages. 
There are some States which are in the developing 
category which have managed to stop the deterioration 
to some extent and need greater policy support to 
move forward. Finally, there are some States which 
are completely lagging behind where the presence of 
cooperatives is negligible and most of the institutions are 
weak. Odisha, Jharkhand, Bihar, Uttarakhand, Assam etc. 
need to ensure expansion in the cooperative base and 
also to extensively analyse their past models of growth 
and the activities they had adopted for maximising social 
and economic welfare. The time has come for the States 
to transform their cooperatives into multipurpose and 
multi-dimensional community business units to cater to 
the demands of agriculture, manufacturing and services 
sector at the community level. 

In this context, we should ascertain and affirm our 
concentrated efforts towards deepening of this mass 

movement. In the next two decades, our efforts should 
enable the cooperatives to contribute substantially in the 
nation’s economic growth and development. It is a well-
established fact that only the cooperatives can distribute 
profits equitably and reap benefits for all of its members. 
Unlike other business models, in cooperatives, maximum 
profits out of the surplus can flow to the shareholders with 
minimum expenditure incurred on management cost. 

COOPERATION AND  
ECONOMIC EMPOWERMENT 

The cooperative model can bring economically weaker 
sections of our society to the forefront of economic growth 
and can create widespread financial prosperity. There are 
gleaming examples like Lijjat Papad, Amul and other milk 
cooperatives in southern States like in Karnataka and many 
others which have brought economic prosperity to millions 
of people from marginalised sections of the society. A 
small dairy society started by late Shri Tribhuvandas Patel 
has transformed today into India’s biggest food and FMCG 
giant – Amul, and has changed lives of millions of women. 
It is an epitome of women empowerment where Rs. 60,000 
crores are remitted directly into the bank accounts of the 
women dairy farmers. 

VENTURING NEW AREAS  
THROUGH COOPERATION 
There is a need tvo ensure emergence of large number of 
cooperatives in new and evolving sectors like insurance, 
health, tourism, processing, storage, industrial and 
service sectors, etc. The cooperative movement should 
reach all the villages and should be transformed into a 
mass movement. Hon’ble Prime Minister has urged all 
Ministries to set up a goal for themselves in the year 
of Amrit Mahotsav. The time has come to set goals for 
ourselves in the 75th year of our independence. Let us set 
a goal that in the next 10 years every village will have 
a milk society and a credit society which will be viable 
and functional. Let us also set a goal that every village 
should have some primary society or the other spreading 
cooperative business activities right at the community. If 
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India can do this, these units can contribute substantially 
to the national economy and improve the lives of millions 
of poor and marginalised sections who are often left 
behind. 

MEETING CHALLENGES FOR  
EFFECTIVE COOPERATION 
While cooperatives are the best route to address 
empowerment issues, these units should be prepared for 
the meeting modern-day challenges. The bottlenecks of 
growth within the sector have to be addressed and this 
would demand several policy level and administrative 
changes. The first and foremost in this regard is fostering a 
culture of transparency. This will restore the trust of small 
farmers in cooperatives. We need to adhere to the law 
and cooperative principles to strengthen this sector. This 
also calls for holding fair and regular elections. We need 
to abide by the democratic values to ensure that the best 
people are inducted to the cooperatives platform. The 
democratic ways and means in conducting cooperative 
activities like elections need to be implemented more 
strongly, firmly and rigorously. 

The cooperative sector needs to move towards 
professionalism and should conduct itself on the principles 
of corporate governance. There are many such models 
in our country like IFFCO, Amul, etc., which have kept 
the cooperative spirit intact and imbibed the strengths 
of corporate governance values. We have to build such 
models which conform to a judicious blend of cooperative 
values and corporate governance. This will ensure 
transparency, accountability, professionalism and sound 
governance. Also, cooperative institutions need better 
infrastructure and access to business loan and working 
capital and for meeting their plant and machinery needs. 

COOPERATIVE FEDERALISM -  
THE ONLY WAY

The provisions in the present constitutional set up 
facilitate promotion and nurturing of cooperatives in an 
all-inclusive way. It has never been a hindrance in our 
plans to develop the cooperative movement while working 
along with the States. ‘Cooperation’ is a State Subject and 
the State Cooperative Societies are governed by the State 
specific legislations. The Union Government is responsible 

for the management of Multi State Cooperatives. We 
can accomplish a lot of work through constructive and 
continuous dialogue between the Centre and the States 
and imbibe the principles of cooperation in our work and 
actions. If we expect cooperative movement to be spread 
across all the states in an equitable manner then we need 
to come on a common forum with the States and create 
an enabling environment for cooperatives collectively. 
Through a continuous dialogue and consultation process 
India can achieve more uniformity in the cooperative 
legislations across all States. 

While the 97th Constitutional Amendment can meet 
the challenges of the cooperative sector, the Union 
Government shall play an enabling role to transform the 
cooperative movement of the country and the jurisdiction 
of both Centre and States should remain clear and as per 
the fundamentals of our Constitution. The Multi State 
Cooperative Society is the subject of the Centre and State 
Co-operative Societies remain with the States. It shall be 
the responsibility of the Ministry of Cooperation to engage 
in such dialogues, discussions and deliberations with the 
States and come up with an enabling legal framework for 
cooperatives. 

PLANNING NEW COOPERATION POLICY 
India has 8.5 lakh cooperative units out of which 20 percent 
[1.77 lakh units] are credit cooperatives. Remaining 80 
percent are non-credit cooperatives involved in diverse 
activities viz. Fishery, Dairy, Producer, Processing, 
Consumer, Industrial, Marketing, Tourism, Hospital, 
Housing, Transport, Labour, Farming, Service, Livestock, 
Multi-purpose Cooperatives, etc. Out of about 96,000 
Primary Agricultural Credit Cooperatives (PACs) spread 
across 91 percent of total villages of India, 63,000 [65 
percent] are viable and active. Technology development 
in cooperatives is the need of the hour. Computerisation 
of PACs is a must. 

About 13 crore farmer households are directly connected 
to cooperatives. It shows the strength of the cooperative 
movement. Our policies and actions can leverage on this 
huge network of cooperative institutions for the benefit 
of the sector. We need to work for their prosperity 
and business viability through their revival. We need 
to empower them with scheme interventions, policy 
support and provision of technology. The contribution of 
Cooperatives in the nation’s economy has been impressive. 
The share of cooperative agriculture finance to total 
is about 25 percent, fertiliser distribution 35 percent, 
fertiliser production 25 percent, sugar production 31 
percent, milk procurement, production and marketing 
about 25 percent, wheat procurement 13 percent, paddy 
20 percent, fish production 21 percent, etc. There is a 
need to build a vibrant and resilient cooperative sector 
on this strong foundation. All the hurdles and bottlenecks 
need to be addressed through the new cooperation policy 
and suitable government interventions. Important policy 
parameters [4 Ps + 3 Es] for attaining Sahkar Se Samridhi 
are at Table 3.

COVER STORY
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Table 3: Prosperity through Cooperation:  
The Seven Vital Parameters

4 Ps 3 Es

1. People Cooperating People 1. Ease of Doing Business

2. Production by People 2. Ease of Living

3. People before Profit 3. Ease if Cooperation and 
Access to Opportunities

4. Profit with Purpose

DIMENSIONS OF  
NEW COOPERATION POLICY 
It is high time to review its policy on Cooperation. The extant 
National Cooperative Policy is 20 years old. The Ministry 
of Cooperation has started dialogues and consultations for 
firming up a new cooperation policy within the next 8-9 
months. The policy will consider the requirements of all 
cooperative societies from PACs to the Apex Cooperatives. 
The policy will create an environment through which 
cooperatives can expand and new dimensions of growth 
will emerge. We need to explore new areas and work 
in a cooperative manner with TEAM spirit — where ‘T’ 
denotes ‘Transparency’, ‘E’ stands for ‘Empowerment’, 
‘A’ stands for ‘Aatma Nirbhar’ (‘Self-reliance’) and ‘M’ for 
‘Modernisation’ [Table 4]. Today, computerisation of the 
entire cooperative sector has become imperative and we 
cannot bring efficiency in the work of cooperatives till this 
task is completed. 

Table 4: Decoding TEAM Cooperation

T Transparency

Cooperatives to adopt best 
practices for their governance 
which accountability and by rising 
above politics

E Empowerment
Empowering persons engaged in 
farm and non-farm activities

A
Aatma Nirbhar 
(Self-Reliance)

Self-Reliance through community 
and collectivised action

M Modernisation
Bringing right technology and 
quick adoption thereof to enhance 
productivity and efficiency

The probable dimensions of the new cooperation policy 
could be the following: 

(a) Laying out processes for hassle-free registration. 

(b) Bringing in transparency within administration, 
recruitment and also within training of trainers and 
training of employees. 

(c) Ensuring transparency in cooperative elections on 
the lines of Election Commission of India. 

(d) Addressing issues of cooperation and coordination 
amongst different cooperative institutions. 

(e) Establishing proper linkages to all societies at village 
level like dairy, PACs, FPO, women cooperative, etc. 
Bringing in uniformity and parity of cooperative law 
within the States. 

(f) Bringing in uniformity and parity of cooperative law 
within the states.

CONCLUSION AND ROAD AHEAD 
Our beloved Prime Minister’s clarion call — ‘Sahkar Se 
Samridhi’ requires quick, time-bound and an all-inclusive 
consultative action. There exists a need to identify 
and address suitably various issues which may limit the 
progress of cooperatives. Some of the vital issues which 
require immediate attention are — (a) Regional/ state level 
and sectoral imbalances in the cooperative movement;  
(b) Regulatory complexities; (c) Governance, leadership 
and operational issues; (d) Lack of professional 
management in cooperative units; (e) Need of time-
tested structural reform measures; (f) Lack of cooperation 
amongst cooperatives, etc. Other critical dimensions of 
cooperative movement which require adequate attention 
are — establishing an effective dialogue and coordination 
mechanism between the central registrar and state 
registrars of cooperatives; adhering to cooperative 
principles and democratic values, procedures of 
transparency, strengthening basic infrastructure including 
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equity structure, diversification; 
promoting entrepreneurship, branding, 
marketing, and adopting technology, 
training, exchange of education and 
training of members; formation and 
promotion of new cooperative societies 
and promotion of social cooperatives. 
Timely identification and redress of such 
issues would drive us to explore feasible 
pathways for bringing in a technology-
driven integrated cooperative develop-
ment strategy and for ensuring com-
petitiveness of the community-owned 
business units. 

The contribution of cooperatives will 
have a multiplicative effect on our 
Prime Minister’s vision of five trillion-
dollar Indian economy and enhancing 
the income of farmers. To make it 
happen, we need to empower and revive 
community level primary cooperatives, 
in the first instance. To make PACs 
active and vibrant, we all have to bring 
a consensus in our approach. While 
the Ministry of Cooperation is all set 
to computerise the PACs and planning 
for a greater technology push in the 
cooperative sector, the reach of PACs 
in each and every village should be the 
goal of our cooperation policy. Making 
the village self-reliant and strong, 
doubling the income of the members of 
cooperatives should also be the goals 
of the cooperation policy. Further, the 
Policy should have provisions to make 
all types of cooperative institutions 
financially strong and sustainable. 

The task may seem difficult but is 
attainable. This cannot be achieved 

only by the Union Government and State Governments’ noble intentions and 
interventions alone. We should draw inspirations from the Maha Upanishad’s 
oft-quoted term — Vasudhaiva Kutumbakam meaning all living beings on this 
earth are a family. Thus, the leaders of the cooperative movement and the 
federal heads will have to rise to the occasion, make extra efforts to visit 
their districts, talk to members and infuse hope in them for the betterment 
of the sector. These cumulative efforts of ours would, undoubtedly, bring all 
of us closer to achieving the goal of ‘Sahkar Se Samridhi’.

COVER STORY
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Dr V K Tiwari, DGM 
(Mktg) receiving 
the Second Prize 
for in-house Journal 
“KRIBHCO News” 
at PRSI Annual 
Awards 2022 from 
Shri Vishvas Sarang, 
Minister of Medical 
Education, Bhopal 
Gas Tragedy Relief & 
Rehabilitation, Govt. 
of Madhya Pradesh. 

KRIBHCO News Volume 67 Unveiled by 

Shri Amit Shah Ji,
Hon’ble Union Minister of Home Affairs  
and Cooperation

KRIBHCO NEWS BAGS SECOND PRIZE AT  
PRESTIGIOUS PRSI ANNUAL AWARDS
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The agriculture of tomorrow is going to be science-based, 
and the winners will be those who adopt it and develop 
it further today. The recent clearance by the government 
for the release of GM Dhara Mustard Hybrid-11 (DMH-11) 
— based on the recommendations of Genetic Engineering 
Appraisal Committee (GEAC) under the Ministry of 
Environment, Forests and Climate Change — is a bold 
decision in the best interest of our farmers and the nation.

Before moving any further, first of all we will understand 
what exactly this Hybrid Mustard is. Hybridization involves 
crossing two genetically dissimilar plant varieties that can 
even be from the same species. The first-generation (F1) 
offspring from such crosses tend to have higher yields 
than what either parent can individually give.  Scientists 
at Delhi University’s Centre for Genetic Manipulation of 
Crop Plants (CGMCP) have developed the hybrid mustard 
DMH-11 containing two alien genes isolated from a soil 
bacterium called Bacillus amyloliquefaciens.

The first gene ‘barnase’ codes for a protein that impairs 
pollen production and renders the plant into which it is 
incorporated male-sterile. This plant is then crossed with 
a fertile parental line containing, in turn, the second 

‘barstar’ gene that blocks the action of the barnase gene. The 
resultant F1 progeny is both high-yielding and also capable 
of producing seed/ grain, thanks to the barstar gene in the 
second fertile line. This system was used to develop DMH-11 
by crossing a popular Indian mustard variety ‘Varuna’ (the 
barnase line) with an East European ‘Early Heera-2’ mutant 
(barstar).

The DMH-11 commercial cultivation will give manifold 
benefits to various sectors. A major concern of our farmers 
is that yields of mustard are low and have stagnated for a 
long time at around 1,260 kg/ha, much lower than the global 
average of 2,000 kg/ha. Yields of canola in Canada, China and 
Australia are almost three times higher than in India since 
they use GM hybrid technology. Mustard is a very important 
oilseed crop, grown in 6.0-7.0 million hectares, mostly in 
Rajasthan, Haryana, Punjab and Madhya Pradesh. This will 
go a long way in increasing our yields, while reducing the 
use of pesticides.

Also, it will help in achieving the dream of Aatmanirbhar 
Bharat. To meet the existing deficit in edible oils (about 55-
60 per cent), India is currently importing around 13 million 
tonnes at a cost of Rs 1.17 lakh crore to the exchequer. 

    THE GENE  GENE  
REVOLUTIONREVOLUTION
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Interestingly, of this, 2.0-2.5 MT soybean oil and 1.0-1.5 MT canola oil is already GM. 
Hence, we are consuming GM oil already, besides, the 1.5 MT of GM cotton oil produced 
domestically. Moreover, it is scientifically proven that the consumption of refined oil does 
not allow any protein to enter the human system. Thus, the consumption of GM oil is 
completely safe from a health point of view.

To meet our current challenges — over-exploitation of natural resources (soil, water, 
biodiversity), declining factor productivity, urgency to achieve sustainable development 
goals, especially ending poverty and hunger, and addressing timely the adverse effects of 
climate change — the best option is scientific innovations and their scaling. Genetically 
modified maize, soybean, cotton, tomato and canola are grown across the world and the 
area currently under GM crops is about 200 m ha. Besides India, these have been grown 
for many years in the US, Brazil, Argentina, Canada, Australia, Philippines, Pakistan, 
Bangladesh, and China.

On the other side, there has been concern raised by several scholars regarding this. First, 
the potentially harmful long-term ecological and economic consequences of releasing 
DMH-11 have not received sufficient consideration. Second, details of the mandatory trials 
to ensure food and environmental safety which is a prerequisite before environmental 
release have not been made public. Finally, a detailed long-term assessment of the 
potential social and economic benefits of using DMH-11, vis-à-vis its potential drawbacks, 
remains to be made. 

These concerns have been answered to a large extent by the government. Our honorable 
Union Environment Minister Bhupender Yadav has given three main grounds in its decision 
to allow commercial cultivation of the DMH-11. The first is that India is already consuming 
edible oil imported from countries growing GM oilseeds. The fact is that India imported 
14.03 million tonnes (MT) of edible oil worth $19.6 billion during the year ended October 
2022. That included 4.17mt of soyabean oil, which is entirely GM. This points to a very 
genuine question “We can import from foreign countries, but we can’t produce (GM 
crops) of our own?”

Secondly, the approval for GM mustard followed the prescribed regulatory process. 
DMH-11, bred by scientists at Delhi University back in 2002, went through two years of 
confined bio-safety research trials during 2010-11 and 2011-12 and one year of 
multi-location field trials in the 2014-15 Rabi crop season. A GEAC 
expert committee in September this year also concluded that 
the transgenic hybrid will pose no adverse impact on honey bees 
and other pollinators of mustard plants. Casting aspersions on all 
these scientific bodies is unreasonable.

Thirdly, DMH-11 is a product of indigenous technological innovation 
even if the original barnase, barstar and bar genes were sourced 
from a multinational. Moreover, the hybridization platform on which 
it is based can be used for breeding mustard hybrids giving higher yields 
than DMH-11 or possessing other traits such as improved oil quality and 
disease resistance.

Recently, Union Minister of State (Independent Charge) of Science & 
Technology and Earth Sciences Dr Jitendra Singh informed Rajya Sabha that 
DMH-11 has showed approximately 28 per cent more yield than the national 
check and 37 per cent more than the zonal checks.

So, in order to ascertain our national sovereignty in the uncertain phase where supply 
chain disturbance has become a common phenomenon, the GENE REVOLUTION is the 
only way forward. It is not only that we have to restrict this emerging technology to GM 
Hybrid mustard only but widen our domain to fast-track Ht Bt cotton, Bt Brinjal and even 
GM soya.

 

“Jai Jawan, Jai Kisan,  
Jai Vigyan, Jai Anusandhan” 

Rishav Arora
Asst.Manager (M.S.)

CMO, Noida
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Within the cold cellars of a very old library, inside one of the many archaic 
cupboards with glass sliding doors, many old books were discussing among 
themselves.

“I don’t seem to know how many years has now gone without anybody 
coming near this bookshelf”, a thick leather-bound book complained.

“Once, we used to be so powerful!!” a shabbily covered paperback told. 
“We used to give hope to the poor and hungry.”

“We used to be read on every religious ceremony”, one another thick 
leather-bound book could not contain her tears.

“Lovers used to adore us” a romantic novel rued. “I still hold the smell and 
taste of their tears”

“Now, from out of the blue, this evil mobile phone has come and everyone 
just forgot us” regretted another paper back.

“And look at the arrogance of the present writers!!” a heavily hard bound 
book screamed at me. “They are writing stories about us also on that 
damned thing!!”

The complaints went on. After a while the bookshelf filled with nothing but 
sobbing.

Looking at the dispirited books, a palm-leaf manuscript cleared its throat. 
Ever one suddenly fell silent. No one remembered to have seen him talking 
ever before. Everyone looked at him anxiously as they all had regarded him 
as some sort of a hermit. 

“What do you consider yourself to be?” the manuscript asked. Are you the 
papers which make you up or are you the stories they tell?

“Of course, the stories!” a leather-bound classic novel exclaimed proudly. 
“My author was so poor that he wrote me in the waste papers thrown away 
from the press he used to work. But later on, all the famous printing presses 
in England queued up to get the copy rights of his books. His books were 
printed in the finest of the paper back then!!”

“I was originally written in toilet papers of the prison!” One 
autobiography smiled shyly.

“We are what we are even when written on toilet papers”. 
Agreed all the books.

“Then why are you in this distress?” the palm leaves 
teased. “Stories began before man invented paper. 
They began even before writing was devised! Man is a 
story teller and he will always continue telling stories!”

The books felt better.

“In their mobile phones, human beings are reading the 
same stories, they are sharing the same sorrows. They 
are aiming the same sky” the palm-leaf manuscript 
smiled lightheartedly. “We haven’t changed from 
inside. We are just in new garbs. That’s all!”

Now, all the books smiled too.

Santhosh. T, 
 Senior Manager 

(Electrical) 
Urea Plant, KRIBHCO

BOOKS
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Exhibition
An exhibition was organized at The Andhra 
Bank Farmers Service Co-operative Society 
Dhulipalla of Guntur District, AP. The Stall 
was visited by Hon’ble AP Agriculture  
Minister Shri K Govardhan Reddy & 
Hon’ble Irrigation Minister, AP Government  
Shri Ambati Rambabu. 

They were explained about our KRIBHCO 
Services & Product basket etc.

Opening Ceremony of Pradhan Mantri  
Kisan Samriddhi Kendra
Smt Darshanaben Jardosh, Union State Minister for 

Railways and Textiles and other dignitaries attending  

the inauguration ceremony of PMKSK On 17 November 

2022 at Jahangirpura, Surat. 

Large Scale Crop Seminar on  
BT-Cotton was organised 
At Devchadi, Taluka Gondal, Dist Rajkot as on  
15 October 2022. Shri Maganlal Dhanji Bhai Vadaviya, 

Director KRIBHCO graced the occasion with his presence. 

ANDHRA PRADESH
CHHATISGARH

Crop 
Discussion 
Seminar
A crop discussion seminar was conducted at 
Purnea District on 23 November 2022. 

BIHAR

GUJARAT

ghH$m[aVm gå‘obZ H$m Am¶moOZ

am¶nwa& H¥$^H$mo Ho$ VËdmdYmZ ‘| {díd ‘¥Xm {Xdg 
Ho$ ‘m¡Ho$ na ghH$m[aVm gå‘obZ H$m Am¶moOZ H¥${f 
{díd{dÚmb¶ am¶nwa Ho$ {ZXoeH$ (AZwg§YmZ godmE|) 
S>m° AO¶ d‘m© H$s AÜ¶jVm ‘| {H$¶m J¶m& H$m¶©H«$‘ 
Ho$ ‘w»¶A{V{W S>m°. {ddoH$ {ÌnmR>r (g§MmbH$, 
AZwg§YmZ godm) ah|& 

H$m¶©H«$‘ ‘| lr E Ho$ Jwám, ‘w»` amÁ` à~§YH$, 
H¥$^H$mo am`nwa, N>ÎmrgJ, lr a‘|Z Xmg, joÌr` 
à{V{Z{Y, H¥$^H$mo am`nwa, d AÝ` ghH$mar g{‘{V 
Ho$ nXm{YH$mar g{hV bJ^J 140 bmoJmo| H$s  

CnpñW{V ahr&
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Cooperative Conference organized at KVK NDRI Karnal
Cooperative Conference was organized at KVK NDRI Karnal on  
21 December 2022 in which Dr S C Bazad QCI Karnal was chief guest.  
Addressing the participants Shri R S Goswami Sr Area Manager urged to use 
balanced and recommended dose of Chemical Fertilizers to maintain soil 
health.

HARYANA

Human Health Campaign was conducted 
in Bellary District. Dr Reshma, Dr Ravi 
Tej were the Doctors for the health 
campaign. People visited in large 
numbers and took maximum benefit of 
the campaign.

KARNATAKA

Human Health Campaign
Human Health Campaign was conducted in Bellary District.  
Dr Reshma, Dr Ravi Tej were the Doctors for the health campaign. People 
visited in large numbers and took maximum benefit of the campaign. 

MADHYA PRADESH

ODISHA

A Fertiliser Promotion Campaign was organized  
on the occasion of inauguration of Pradhan 
Mantri Krishak Samriddhi Kendra at Village-
Podalguda, district-Nabarangpur on 17 October 2022. Approx. 245 Nos. of farmers had participated in this 
programme. The chief guest for the event was Shri, Ramesh Majhi, Hon’ble MP, Nabarangpur.

A§H$ 68, OwbmB©-{Xg¨~a 2022

A Cooperative Conference was 
conducted on 15 September, 2022  
at Nandurbar

MAHARASHTRA
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TAMILNADU
Tree Planting Campaign  
at Kasthuri Nagar Village,  
Erode Distict
Tree Planting Programme was conducted by  
Shri D Kathirvadivel, Sr FR, KRIBHCO Tamil Nadu 
on the occasion of 69th All India Cooperative Week 
celebration-2022, the plantation drive was held at 
Kasthuri Nagar Village, Erode District, Tamil Nadu on 
18 November, 2022

62 peoples actively participated in this Programme, We have planted 
50 Numbers of Tree Saplings at Primary School & Temple – Kasthuri 
Nagar premises.

Rural Sports Programme at Kasthuri Nagar 
Village, Erode Distict
Rural Sports Programme was conducted by Shri D Kathirvadivel, 
Sr. FR at Erode on the occasion of 69th All India Cooperative Week 
celebration – 2022, Kasthuri Nagar Village, Erode District, Tamil Nadu 
on 18 November, 2022

Guest: Shri S A Balasubramanian (AM (DP), SMO - Chennai), Shri 
M Senthilrajan, President, Rajan Nagar PACCS, Shri R Boopathy, 
Secretary Rajan Nagar PACCS, Smt V Vennila, Head Master – Primary 
School, Kasthuri Nagar Village

Activities: 166 peoples actively participated in this Programme. 
Various sports events like Rangoli competition, Tug of war and 
other sports events were conducted for children at Primary School, 
Puduperkadavu Village of Erode district. Prizes were distributed to 
winners. Sports items were distributed to the Head Master of Primary 
School Students at Puduperkadavu Village.

RAJASTHANJ«m‘rU IobHy$X H$m`©H«$‘ Ed§ Am` CnmO©Z H$m`©H«$‘ H$m Am`moOZ
H¥$^H$mo Ûmam {XZm§H$ H$mo ‘mWZm J«m‘ pñWV amOH$s` Cƒ ‘mÜ`{‘H$ {dÚmb` àm§JU ‘| J«m‘rU IobHy$X H$m`©H«$‘ Ed§ Am` CnmO©Z H$m`©H«$‘ H$m Am`moOZ {H$`m J`m H$m`©H«$‘ ‘| H¥$^H$mo ñWmZr` Am‘ g^m Ho$ à{V{Z{Y JU lr AOrV qgh Or hmS>m, lr ndZ Or `mXd, lr hdm qgh aUdm, ‘w»` amÁ` à~§YH$, H¥$^H$mo amOñWmZ, lr Am{Ve e‘m©, Cn{ZXoeH$, H¥${f, S>m°ŠQ>a {dîUw nm§Mmb, à^mar, àmW{‘H$ ñdmñÏ` H|$Ð ‘mWZm VWm lr am‘MaU ‘rUm àYmZmMm`© amOH$s` Cƒ ‘mÜ`{‘H$ {dÚmb` ‘mWZm ^r CnpñWV aho& Bg Adga na CËH¥$ð> pIbm{‹S>`m| H$mo gå‘m{ZV {H$`m&
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State Level Co-operative Conference 
of KRIBHCO held on 17 November 
2022 During the Co-operative Week 
celebrations. 
A State Level Co-operative Conference was held on 17  
November, 22 at ICMARD, Kolkata. Senior Officials from Dept. 
of Co-operation, Govt. of West Bengal, 8 RGB members and 
Dr V K Tomar, GM (Mktg) attended this programme. 

WEST BENGAL

KRIBHCO’s Stall at Agri Exhibition in Gorakhpur 
was visited by Shri Yogi Adityanath, Hon’ble CM, 
Uttar Pradesh, and Shri Ravi Kishan, Hon’ble MP, 
Gorakhpur. 

UTTAR PRADESH

KRIBHCO Agri Business Pvt Ltd
KRIBHCO Agri Business Pvt Ltd has successfully completed shipments during the year 

2022 for different commodities, including 12,760 MT of rice, 203 MT of onion, 1000 MT 

of millets and 2500 MT of maize to various countries like Bangladesh, Benin, Nigeria, 

Monardo, Niger, Senegal and Angola.

KABL also have an advance order for shipment of 12,500 MT rice which is to be 

exported to the West African markets during January – February 2023.

UTTARAKHAND

H¥$^H$mo Am` d¥{Õ H$m`©H«$‘
{XZm§H$ 26 Zd§~a 2022 H$mo H¥$^H$mo Ûmam A§JrH¥$V J«m‘ g‘yh ‘| EH$ Am` d¥{Õ 
H$m`©H«$‘ H$m Am`moOZ {H$`m J`m& Bg H$m`©H«$‘ Ho$ ‘w»` A{V{W lr {H$aU Mm¡Yar 
,AÜ`j {Obm n§Mm`V OZnX h[aÛma aho& H$m`©H«$‘ ‘| lr àXrn Mm¡Yar, AÜ`j {Obm 
ghH$mar ~¢H$ / So>brJoQ> H¥$^H$mo, Mm¡Yar gwa|Ð qgh S>m`aoŠQ>a {Obm ghH$mar ~¢H$ / 
So>brJoQ> H¥$^H$mo, lr JO|Ð Hw$‘ma, ‘w»` amÁ` {dnUZ à~§YH$ H¥$^H$mo CÎmamI§S>, S>m° 
nwéfmoÎm‘, à^mar H¥${f {dkmZ H|$Ð h[aÛma, lr CnZrg `mXd, à{ejH$ ghH$mar à~§Y 
g¨ñWmZ, XohamXyZ Ed§ bJ^J 120 J«m‘rUm| Zo à{V^mJ {H$`m& ‘w»` amÁ` {dnUZ 
à~§YH$ Ûmam ‘¥Xm narjU, Vab O¡d Cd©aH$ Ho$ Cn`moJ Ed§ {gQ>r H§$nmoñQ> Ho$ Cn`moJ 
Ho$ {df` ‘| {dñV¥V OmZH$mar àXmZ H$s JB©& S>m° nwéfmoÎm‘, à^mar H¥${f {dkmZ H|$Ð 
Ûmam Bg g‘` IoVr ‘| {H$E OmZo dmbo {d{^Þ H$m`m] Ho$ VH$ZrH$s nhbwAm| na {dñV¥V 
àH$me S>mbm J`m&
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TELANGANA

Sanitation Campaign 
conducted at Kaldurki Village, 

Nizamabad District on  
15 August 2022



Society considers Vigilance as an important and integral 
part of the Management Function. The main stress of 
the management is on transparency in the society and 
accountability in the day to day functioning of the 
organization through preventive Vigilance. Whenever 
adverse findings come to the notice, on the basis of 
findings, remedial action is taken by the management.

There is a full-fledged Vigilance set up being headed by  
Jt. General Manager Vigilance. Efforts are made by Vigilance 
officers to sensitize employees through group discussions 
and presentations organized in respective regions during 
inspections/trainings. Vigilance Awareness Week-2022 was 
observed during 31 October to 6th November, 2022 in all 
the units of KRIBHCO viz. HO, Plant, and Field Marketing 
Offices. The week in which 31st October, the birth day of 
late Sardar Vallabhbhai Patel falls is observed as Vigilance 
Awareness Week as Sardar Patel was an unmatched 
Craftsman of national integration who had exceptional 
leadership capabilities. He integrated the country and was 
a shining example of probity in public life. 

The theme of this year’s Vigilance Awareness Week 
was “Corruption free India for a developed Nation”. 
Observation of Vigilance Awareness Week was one step 
towards sensitizing the employees of the KRIBHCO to 
bring more transparency in their working and shouldering 
the responsibility that each and every employee of the 
organization should work as a Vigilance Officer. 

The following activities took place during the Vigilance 
Awareness Week 2022:

On 31 October, 2022, pledge was administered to all the 
employees by Heads of the Departments in all the units 
of KRIBHCO. At Corporate Office NOIDA, pledge was 
administered to Joint General Managers’ and above by 

Honorable Managing Director in Board Room, wherein 
Marketing Director, Director (HR), Director (Finance), 
all General Managers and all Joint General Manager of 
CMO, F&A, and Technical Department were present. 
Subsequently, all Departmental Heads also administered 
integrity pledge to their subordinate staff in HO and CMO. 
At Plant Surat, pledge was administered on 31st October, 
2022 by Operations Director at Administration building, 
wherein Sr. officers and employees of HR, F&A, purchase and  
MS Department were present. Beside this at Plant, pledge 
in all control rooms, Technical building, Lab, Workshop etc. 
was administered by respective Heads of Departments. 
Similarly pledge was taken in marketing field offices.

Vigilance Awareness Week celebration banners were 
displayed in all the office premises of KRIBHCO pan India. 

To create public awareness, an e-pamphlet on “KRIBHCO 
believes in Corruption Free Environment” was prepared 
and published on KRIBHCO Web Site in Hindi and English by 
Managing Director on 31st October, 2022. This was also sent 
through E-mail to users. 

An on line Vigilance Awareness Quiz was organized on  
31st October, 2022 to 06th November, 2022 at Corporate 
Office in which 142 (One Hundred Forty Two) employees 
participated and received an auto generated quiz 
participation certificate duly signed by Managing Director 
and Joint General Manager (Vigilance).

Further, an on line Essay Competition on the theme of 
Vigilance Awareness Week “Corruption free India for a 
developed Nation” was organized on 03rd November, 2022 
at Corporate Office in which 19(nineteen) employees 
participated and prizes were declared for first three 
positions.

Vigilance Department is making continuous endeavor to 
sensitize the employees towards their role in combating 
corruption and to create a corruption free environment 
in the organization through discussions during Vigilance 
Inspections and lectures in training programme.

VIGILANCE  
AWARENESS WEEK 

(2022-23)
Celebrated at Head Office, NOIDA
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As part of the Vigilance Awareness Week and Cooperative Week Celebrations 
various competitions were conducted and the Prize Winners are as follows:

PRIZE WINNERS of 
 Vigilance Awareness Week  

and  
Cooperative Week 2023

VIGILANCE 
AWARENESS WEEK 

ESSAY COMPETITION
> Ms Mitali Arora,  

Jr Accounts Assistant   
First Prize

> Mr Guru Prasad Hiremath, 
Asst Manager (Mktg)   
Second Prize

> Ms Mallika,  
Jr Accounts Assistant   
Third Prize

ESSAY COMPETITION
> Mr Sharvan Kumar,  

Chief Manager (Mktg)   
First Prize

> Mr Rajeev Jain,  
Manager (HR)   
Second Prize

> Ms Nazni,  
Jr Asst (Mktg)   
Third Prize

QUIZ COMPETITION
> Mr Mohit,   

Asst Manager (Mktg) 
First Prize

> Mr Sharvan Kumar,  
Chief Manager (Mktg)
Second Prize

> Ms Parveen Jahan,  
Jr Accounts Assistant 
Third Prize

20

COOPERATIVE WEEK
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Our nation is presently affected by higher price 
of petrol and diesel. Our visionary Hon’ble Prime 
Minister launched Ethanol Blended Petrol (EBP) 
Programme to mix this biofuel with petrol to reduce 
the consumption of fossil fuel which will reduce 
Nation’s dependence on other countries to fulfill its 
energy demand. 

KRIBHCO took initiative to fulfill this vision and 
incorporated KRIBHCO Green Energy Pvt. Ltd., a 
special purpose vehicle (SPV), to install three Bio-
Ethanol projects and first of which is at Hazira, Surat. 

On 14th September 2022, Hon’ble Union Minister 
for Home Affairs and Cooperation Shri Amit Shah, 
along with Hon’ble Chief Minister of Gujarat, Shri 
Bhupendrabhai Patel and Dr. Chandra Pal Singh, 
Chairman, KRIBHCO, Shri Dileep Sanghani, Chairman 
IFFCO & President NCUI and Board of Directors of 
KRIBHCO laid the foundation stone of this Bio-Ethanol 
plant. 

Dr Chandra Pal Singh, Chairman KRIBHCO and President 
ICA-AP during the welcome address briefed about the 
KRIBHCO’s plan for this Bio-Ethanol project. The Bio-
Ethanol plant will be installed in two phases with an 
estimated installation cost of Rs. 350.00 crores per 
phase. The daily production capacity of this plant 
is 250KL of Bio-Ethanol per each phase of plant. In 
addition to the ethanol production, there will be 
production of Distillers Dried Grain with Soluble 
(110MTPD) as a by-product. DDGS has high protein 
and it’s used for making animal feed, poultry feed 
and fishery feed. KRIBHCO is planning to adopt best 
environmental practices with Zero Liquid Discharge 
(ZLD) facilities and 33% of area will be developed as 
green belt at project site. Considering the present 
requirement of Ethanol, KRIBHCO will supply Ethanol 
to oil marketing company like IOCL/BPCL/HPCL etc. 

Shri Bhupendrabhai Patel, Hon’ble Chief Minister, 
Gujarat during his address stated that this project 
will also generate employment opportunities and 
will also help grow farmers’ income. He stated that 
blending this Bio-Ethanol with Petrol will reduce the 
carbon emissions.

Shri Amit Shah, Hon’ble Home Affairs and 
Cooperation Minister, during his address to the public 
has reiterated the importance and success of Ethanol 
Blended Petrol (EBP) Programme of our visionary 
Hon’ble Prime Minister. He has stated that India has 
achieved the target of 10 percent ethanol blending, 
5 months ahead of schedule which has reduced the 
fuel import burden of Rs. 46,000 crores and reduced 
carbon emissions. He lauded the initiative taken 
by KRIBHCO which will boost farmers’ incomes as 
KRIBHCO will purchase bagasse, peanut shell, corn 
cob which are waste products from farmers and use 
this as raw material for this Bio-Ethanol Project.

FOUNDATION  
STONE laying of  
250 Kilo Litre  

per day  
Bio Ethanol Project 

KRIBHCO  
Hazira Plant, Surat
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VISIT OF HON’BLE  
CHAIRMAN AND DIRECTORS 
on 12 July 2022 for  
Pre-Arrangements on  
The Occasion of visit of Hon’ble  
Minister of Co-operation and Home Affairs
Dr Chandra Pal Singh, Hon’ble Chairman along with Functional Directors of 
KRIBHCO visited KRIBHCO Hazira Plant on 12 July 2022 to check pre-arrangement 
for the proposed visit of Hon’ble Minister of Cooperation and Home Affairs.

For the proposed visit of Hon’ble Minister of Home Affairs & Cooperation, 
various committees were formed at Hazira Site for smooth organizing 
of the visit. Hon’ble Chairman and other Directors of KRIBHCO visited 
at the proposed foundation stone laying of Bio-Ethanol Project site, 
Officers’ Club, Auditorium, VVIP visiting areas, security arrangements at 
venues, sitting arrangements for RGB delegates etc. and interacted with 
the committee members for necessary arrangements to be made in the 
proposed visit. 

Along with the Foundation Stone Laying ceremony a Cooperative Meet has 
also been arranged which was attended by several eminent cooperators and 
members of cooperative Societies. Shri M R Sharma, Operations Director 
welcomed all the Board of Directors by presenting bouquets.

Visit of Board of  
Directors at  
Bio-ethanol project site

COOPERATIVE MEET AT KRIBHCO HAZIRA PLANT

PLANT 
NEWS
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VISIT OF DISTRICT COLLECTOR,  
Surat to Hazira Plant on 30 July 2022
Shri Aayush Oak, IAS, District Collector of Surat 
visited KRIBHCO Hazira Plant to examine the land 
transfer issue from 
KRIBHCO to HWB. He also 
visited KRIBHCO Plant 
and Heavy Water Plant at 
Hazira.

KRIBHCO HRD ACTIVITIES  
JULY TO DECEMBER - 2022
Today, we are in Information & Technology age as well as workplace 
methods & strategies. Now this scenario’s need of organization and 
employees to align with changes in terms of knowledge, skills, values 
and abilities. In this regards, developmental Training programs are 
playing vital roles between employees and management. Training 
programs help improve the knowledge and skills of employees to 
match the various changes in organization. These improvements will 
positively help increase the profits and efficiency of an organization. 
As Training represents a good opportunity for employees to grow their 
knowledge base and improve their job skills to become more effective 
at the workplace. Human Resource Development includes such 
opportunities as employee training, employee career development, 
performance, management and development, coaching, mentoring, 
succession planning and organizational development.

Developmental & Technical Training Program for employees

CYCLING FOR 
AWARENESS
Cycling is a non-polluting mode of 
transport which gives us fun with 
innumerable health benefits. It’s 
a matter of concern that with the 
technological advancement in rapid 
transport systems, Cycle is falling 
apart. With the vision of Kribhcoites 
On Cycle (KOC), KRIBHCO Officers’ 
Club (KOC) had organized Cycling 
Rounds within the township for all 
the members and their dependent 
family members as a step to create 
awareness among all. More than 
70 members were part of this 
campaign.
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SKILL BASED TRAINING PROGRAMME FOR SOCIETY TRAINEES
HRD (KRIBHCO-Training Centre) is playing vital role to glass 
polishing and nurturing to trainees through soft skill-based 
Training Program. Following soft skill-based Training Program 
were conducted by internal faculty – Mr Nand Lal Bharati,  
Dy. Manager (HR) Training during July to December 2022.

S. 
No. Name Training Program Date Participants

1 Body Language & Posture 02/07/2022 36

2 Time Management 10/08/2022 26

3 Building Harmony  
Relationship at 
Workplace

05/09/2022 20

4 Leadership at workplace 04/10/2022 20

5 Campus to Corporate 19/10/2022 15

6 Effective Communication  
at workplace

18/11/2022 15

7 Attitude Attracts success 25/11/2022 22

8 Rapport Building & 
Interpersonal Skills

09/12/2022 27

TECHNICAL LIBRARY
A Technical Library is established at HRD Campus & providing 
books to readers and online books on Technical, Engineering, 
Power, Chemical, Production of urea and other field related 
to fertilizer industry. An E Library is also running from HRD 
Dept. 

EXTERNAL TRAINING PROGRAMME
During the July to December 22, 08 of External Training 
Programs were arranged and 17 employees were participated 
in these external Training program.

Vocation Training: Under Social Responsibility KRIBHCO 
providing Vocational Training to students under reference 
of employees. During July to December 2022, 11 of students 
were enrolled and trained in their particular discipline.

KRIBHCO-HRD (Training Centre) is committed to provide 
motivation, efficiencies, knowledge, skills, attitude and 
ownership mentality through various developmental and soft 
skills based Training Programme to employees & Trainees.

On 13th August 2022 at JRD, a seminar was organized on 
the topic of Stress Management to help the employees 
to identify the causes of their stress and understand ways 
to avoid, reduce and manage stress at workplace. Famous 
Speaker Mrs Urvashi Tarwadi, Counsellor, Divyam Psychiatric 
Hospital,   Surat delivered address on the subject topic.
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CAMPAIGNING KRIBHCO’S  
SOCIAL MEDIA PLATFORM
KRIBHCO has its presence on various social 
media platforms i.e. Facebook, Twitter 
and YouTube. Already more than thousand 
people are connected with KRIBHCO 
through these social media platforms and 
are receiving latest news and updates 
about KRIBHCO. 

KRIBHCO, Hazira Plant has taken initiative 
to increase its connectivity with employees-
their family members and other various 
stakeholders throughout the region. On the 
event of KRIBHCOTSAV Anand Mela-2022, 
KRIBHCO has organized an event 

“LIKE-FOLLOW-SUBSCRIBE & WIN  
LUCKY DRAW COUPON” 

In this event employees-their family 
members and other guests subscribed 
various social media platforms of KIRBHCO. 
A lucky draw coupon was also arranged in 
ANAND MELA-2022 on 18 December 2022. 

Prizes were distributed to the participants 
who have subscribed in KRIBHCO Social 
Media Campaign.

As a part of Social Development Activities, this year also school uniforms for 440 poor students were distributed in nearby 
village of Kawas in the presence of Sarpanch, Members of Kawas Group Gram Panchayat. Shri M R Sharma, Operations 
Director and Shri S T Makwana, JGM (HR) also present in the function.

Distribution of 
School Uniform 
At Kawas School 
under Social 
Development 
Activities

Social Media 
Campaign at KRIBHCO 
Officers’ Club during 
cycling activities.
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Meeting with Newly elected Office Bearers of  
KRIBHCO Karmachari Sangh

Tug-of-War played between KRIBHCO and Gujarat 
Police on 29 October 2022 at KRIBHCO Sports 

Complex.

26

KRIBHCO 

CELEBRATED  
76TH  
INDEPENDENCE 
DAY

KRIBHCO celebrated 76th Independence Day on 15 August 2022 and 
commemorating it as “Azadi Ka Amrit Mahotsav’ in KRIBHCO Township 
with great honor. On this occasion, Shri M R Sharma, Operations 
Director, KRIBHCO hoisted the National Flag; followed by march-past 
(parade) by personnel of Security Department. 

The 76th Independence Day was celebrated in solemn and dignified 
demeanor at KRIBHCO Nagar as part of the ongoing celebrations of 
Azadi Ka Amrit Mahotsav.  Under the Azadi ka Amrut Mahotsav campaign, 
KRIBHCO recently rejuvenated pond at nearby village of Kawas which 
will cater the needs of nearby villages.

To create awareness amongst township residents Tiranga Yatra was 
also organized under Har Ghar Tiranga wherein children, township 
residents, senior officials participated with great enthusiasm. All the 
township residents hoisted the National Flag at their residents during 

13-15 August under this campaign.

The programme concluded with a live performance 
of patriotic songs by the students of Kendriya 

Vidyalaya and New Flower School.

A§H$ 68, OwbmB©-{Xg¨~a 2022



Vol 68, July-December 2022 27

HARGHAR  
TIRANGA
Our nation is celebrating Azadi Ka 
Amrit Mahotsav, commemorating 
75 years of Independence to 
focus on the freedom struggle and 
achievements made as a nation. As 
a part of this, ‘Har Ghar Tiranga’ 
campaign has been launched to 
inculcate the feeling of patriotism 
and encourage all citizens to hoist 
the National Flag of India at their 
homes from 13-15 August 2022. As 
the cooperatives have been at the 
forefront of building a progressive 
independent India and KRIBHCO 
also being a Cooperative Society, 
joined the campaign by hoisting 
the national flag on all the houses 
of employees and public buildings.

H¥$^H$mo ‘|  
qhXr gßVmh 2022  
H$m Am`moOZ

H¥$fH$ ^maVr H$moAmnao{Q>d {b{‘Q>oS> (H¥$^H$mo), g¨`§Ì, gyaV ‘| {XZm§H$ 7 go 14 {gV§~a, 2022 VH$ qhXr gßVmh H$m Am`moOZ {H$`m J`m& 
gßVmh Ho$ Xm¡amZ AZoH$ à{V`mo{JVmE§ O¡go qhXr kmZ, eãX-Omb-Xmoho, ‘whmda|, bmoH$mo{º$`m±, H${dVmE± H$m kmZ ~mZo dmbr EH$ ZdrZ à{V`mo{-
JVm, àíZ‘§M, dmX²-{ddmX, nmoñQ>a, Q>mCZ{en pñWV Ho$ÝÐr` {dÚmb`-II Ho$ ~ÀMm| Ho$ {bE ̂ mfU Ed§ dmX-{ddmX à{V`mo{JVmE§ VWm Q>mCZ{en 
H$s ‘{hbmAm| Ho$ {bE H$mì`-nmR>Z - dra ag {df` na Am{X à{V`mo{JVmE§ Am`mo{OV H$s JB© {OZ‘| Hw$b bJ^J 100 go A{YH$ à{V^m{J`m|  
Zo {hñgm {b`m& 

H$m`©H«$‘ g¨MmbH$ lr‘Vr gmjr Xw~o, Cn à~§YH$ (EM.Ama.) Zo lr Eg. Q>r. ‘H$dmUm, Ana ‘hmà~§YH$ (EM.Ama.) Ed§ am.H$m.g. Ho$ gXñ` 
g{Md H$s Va’$ go {nN>bo df© H$s J{V{d{Y`m| Ed§ qhXr H$s àJ{V H$s [anmoQ>© g^r Ho$ gyMZmW© àñVwV H$s& Bg [anmoQ>© Ho$ ‘mÜ`‘ go H¥$^H$mo H$s 
amO^mfm H$m`m©Ýd`Z g{‘{V Ho$ gh`moJ Am¡a ‘mJ©Xe©Z go H¥$^H$mo ‘| {nN>bo EH$ df© H$s J{V{d{Y`m| H$m g¨{jßV {ddaU àñVwV {H$`m J`m& 
qhXr gßVmh Ho$ Xm¡amZ Am`mo{OV H$s JB© {d{^ÝZ à{V`mo{JVmAm| ‘| {dOoVmAm| H$mo H¥$^H$mo Ho$ d[aîR>V‘ A{YH$m[a`m| Ho$ H$aH$‘bm| Ûmam nwañH¥$V 
{H$`m J`m& 
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NATIONAL 
LEVEL MASTER 
ATHLETICS 
To promote health and 
fitness among employees 
and their dependents and to 
encourage sports activities 
in the township, KRIBHCO 
in association with Master 
Athletic Association of  
Gujarat organized Master 
Athletic Championship – 2022 
on 16 October 2022 under 
‘Khelo Gujarat’ campaign by 
the Government of Gujarat. 
KRIBHCO employees and 
their wards also participated 
in the event.

KRIBHCO SPONSORS SCHOOL BENCHES 
TO DLK SHAH SANJIVANI HIGH SCHOOL, 
DAMKA 
Under Social 
Development 
activities KRIBHCO 
provided school 
benches to DLK  
Shah Sanjivani  
High School,  
Damka.

DISTRIBUTION OF STUDY MATERIALS 
UNDER SOCIAL DEVELOPMENT 
ACTIVITIES AT KAWAS SCHOOL

As a part of Social Development Activities, KRIBHCO 
provided study-materials like Note books, school bags, 
Uniforms etc., to the students of Primary vschools of 
nearby Village of Kawas School. Shri N K Gupta, CGM (Prod) 
handed over the study materials to the poor students of 
nearby villages in the presence of Sarpanch, Members of 
Kawas Group Panchayat and officials of KRIBHCO.

28

VIGILANCE  
AWARENESS WEEK 
2022
Vigilance Awareness Week was observed with the theme 
of “Corruption free India for a developed nation”; in 
KRIBHCO Plant Hazira, from 31 October to 6 November 
2022.

On the occasion of Vigilance Awareness Week, a pledge 
was administered by Shri M R Sharma, Operations Director 
in Administrative Building wherein senior officers, 
employees of HR, F&A, Purchase and MS Department 
were present. Inside plant also, pledge in front of all 
control rooms was administrated by shift-in charge, 
which includes Production, Mechanical, Instrumentation, 
Electrical, Security & other departments.
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JANMASHTAMI CELEBRATION
On 19 August 2022 at Bharat Mandir ‘Janmashtami’ 
Celebration was celebrated with Bajan and Kirtan 
followed by ‘Aarti’ and ‘Prasadam’. Township 
residents and devotees from nearby villages were 
also participated on this occasion.

GANDHI JAYANTI CELEBRATION ON 2 OCTOBER 2022 
Gandhi Jayanti was celebrated in KRIBHCO Nagar on 2 October 2022. Father of the Nation was 
fondly remembered on his 153rd anniversary at KRIBHCO Nagar, Surat.

Shri M R Sharma, Operations Director, KRIBHCO Hazira Plant paid tribute by lighting the 
lamp and garlanding the photography of Mahatma Gandhi and also inaugurated a 10-Day  
“Khadi Gramodyog” Exhibition-
cum-Sale in the township 
in association with Saghan 
Kshetra Yojana, Surendranagar, 
showcasing Khadi apparel 
products & fabrics along with 
ready made garments to spread 
awareness amongst township 
residents. KRIBHCO’s senior 
officials of the plant were also 
present & paid floral tributes 
to Mahatma Gandhi on his birth 
anniversary. 

The 22nd Foundation of KRIBHCO Senior Citizens Club – “Aashirwad” was celebrated on 14 July 2022 in the 
presence of senior citizens residing in KRIBHCO Township. 
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DIWALI NEW YEAR  
MILAN - 2022
In KRIBHCO Diwali New Year 
Milan was celebrated on 
25 October 2022. On this 
occasion, Shri M R Sharma, 
Operations Director greeted 
on and all. After the New 
Year function, Operations 
Director along with Senior 
Executives visited all 
control rooms in the plant 
and greeted Diwali wishes 
to employees.

GANESH CHATURTI 
CELEBRATION AT 
KRIBHCO TOWNSHIP

30

GARBA COMPETITION
KRIBHCO Navratri Mandal in 
coordination with the KRIBHCO 
Management had organized the 
Navaratri Celebration with heart 
throbbing rhythmic Garba nights. To 
make this festival even more vibrant 
Garba Competition was organized 
for employees and their dependent 
family members on Dusshera in which 
huge participation was witnessed.    

DIWALI SNEH 
MILAN & RANGOLI 
COMPETITION
After celebration of Navratri 
and Dusshera with immense 
hoy and divinity, the festival 
of lights “DEEPAWALI” was 
celebrated with great zeal 
and enthusiasm. To add 
flavors to the festivity, KOC 
organized Rangoli Competition 
and Diwali Sneh Milan on  
20 October 2022 for all the 
KOC members and their 
dependent family members. 

NAVRATRI CELEBRATION 
The Navratri of this year was celebrated 
with traditional Garba participated 
by all the township residents with 
great passion and devotion from 26 
September to 5 October, 2022.

The Navratri festival 
was celebrated with 
tremendous joy and 
active support from 
all angles of our 
Township with huge 
participation of 
township residents 
in “Garba” marked 
great enthusiasm 
amongst all. 

PLANT 
NEWS
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‘KRIBHCOTSAV-2022’ - ANAND MELA
‘KRIBHCOTSAV-2022’ – Anand Mela was organized on 18 December 2022 at open air theatre (Amrapali Ground), KRIBHCO 
Township, Surat. Thousands of township residents and people from nearby industries like NTPC, ONGC, AMNS, GSEG, 
Reliance were also visited the stalls and enjoyed the rides, games, food stalls, live match of FIFA World Cup on big screen. 
The Mela was jointly organized by KRIBHCO Officers’ Club, KRIBHCO Staff Club and Prerna Ladies Club. 

NEW YEAR CELEBRATION 
AT KRIBHCO NAGAR
The New Year celebration at KRIBHCO 
Nagar was organized by KRIBHCO 
Officers’ Club on 31 December 2022. On 
this occasion, food stalls, rides, lucky 
draw coupons, social media campaign 
were arranged along with music 
concert.
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Country can  
never be developed 
without Contribution 

of Women
- Mahatma Gandhi

ARTICLE

AmOmXr Ho$ g‘` gZ² 1950 ‘| ‘{hbmAmo H$s gmjaVm Xa {g’©$ 8.86% Wr& AmµOmXr 
Ho$ nhbo ̂ maV hÈ>nm H$mb Ho$ ‘mV¥ gVmË‘H$ Ho$ {déÕ {nV¥ gVmË‘H$ Am¡a n[admadmX 
Ho$ {dMmamo go J«{gV Wm& ̂ maV ‘| ‘{hbmAmo H$mo nr{‹S>V Am¡a emo{fV ~ZmH$a aIm OmVm 
Wm VWm ~mb-{ddmh, gVr-àWm, ~hþnËZrËd àWm Am¡a nXr àWm AnZo Ma‘moËH$f© 
na Wm& BZ g~ ~wamB©`m| Am¡a JbV àWmAm| H$mo {‘Q>mZo VWm ‘{hbmAmo H$mo nwéfmo Ho$ 
g‘mZ hµH$ XoZo Ho$ {bE ~m~m gmh~ A§~oS>H$a Am¡a g^r ~§YmaU g^m Ho$ gXñ`m| Zo 
^maVr` g¨{dYmZ ‘| AbJ go ‘wb^yV A{YH$ma {XE hþE h¡& {Og‘| AZwÀN>oX 14, 
15(I), 15(3), 16, 39(d) ‘{hbmAmo Ho$ A{YH$mam| H$s ajm Ho$ {bE em{‘b h¡&

AmOmXr Ho$  
A‘¥V ‘hmoËgd  
‘| ‘{hbmAmo 
H$s ^mJrXmar

A§H$ 68, OwbmB©-{Xg¨~a 2022

gZ 1850 Ho$ XeH$ ‘| {~«{Q>e hHy$‘V AnZr Hy$Q>Zr{V go ^maV 
H$s ñd{U©‘ {damgVm| H$mo ÜdñV H$a ahm Wm& Cg g‘` {~«{Q>eamo 
Ho$ CJVo hþE gyaO H$mo AñV H$aZo Am¡a ^maV H$mo {~«{Q>e hHy$‘V 
H$s Jwbm‘r H$s O§Oram| go ‘wº$ H$a ñdmYrZVm {XbmZo Ho$ {b`o 
AI§S> ^maV H$s dram§JZmAm| Am¡a Pm§gr H$s ‘hmamZr amZr 
bú‘r~mB© Zo gmb 1857 Ho$ ñdV§ÌVm g¨J«m‘ H$s AJwAmB© H$a 
A§J«oOmo H$mo ^maV Ho$ em¡`© H$m n[aM` H$am`m Wm& 

‘hmamZr bú‘r~mB© Ho$ gy`© g‘mZ em¡`© H$s JmWm Cg g‘` Z 
~pëH$ ^maV nyao {díd ‘| AnZr H$s{V© ’¡$bm ahr Wr& ñdV§ÌVm 
g§J«m‘ ‘| amZr bú‘r~mB© Ho$ Abmdm amZr MoZå‘m, amZr Zm{`H$m 
Xodr O¡gr AZoH$mo dram§JZmAmo Zo AnZm ~{bXmZ XoH$a ^maV ‘| 
‘{hbmAmo Ho$ em¡`© H$m n[aM` {X`m h¡& ^maV H$s AmOmXr Ho$ 
g¨Kf© ‘| h‘mao H«$m§{Vdramo Ho$ gmW gmW ‘{hbm H«$m§{V dram§JZmAmo 
H$m `moJXmZ EH$ g‘mZ Wm& H$ñVya~m Jm±Yr, gamo{OZr Zm`Sy>, 
‘¡S>‘ ^rImB©Or H$m‘m, D$fm ‘ohVm, EZr ~ogÝQ> BË`m{X AZoH$ 
‘{hbmAmo Zo amï´>{nVm ‘hmË‘m Jm±Yr Ho$ gmW {‘bH$a ^maV H$mo 
A§J«oOmo go AmµOmXr {‘bmZo ‘| ‘hËdnyU© gh`moJ {X`m h¡& 

`V² Zm`©ñVw nyO`ÝVo,  
a‘ÝVo VV² XodVm 
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^maV ‘| g‘` g‘` na H$mZyZm| ‘| ~Xbmd H$a ‘{hbmAm| H$s CÞ{V Ho$ 
{bE à`mg hþE h¡& Dowry Prohibition Bill: 1961, Maternity 
Benefit Bill 1961, Protection of Women Domestic 
Violence Bill, Women Reservation Bill 2008 Eogo AZoH$mo 
H$mZyZ bmH$a ‘{hbmAmo H$s gwajm H$mo H$m`‘ aIZo H$m à`mg ^maV 
gaH$ma Zo g‘` g‘` na {H$`m h¡& NSO Ho$ Am§H$‹S>o Ho$ ‘wVm{~H$ 
2021 ‘| ‘{hbmAmo H$s gmjaVm Xa 70.30% h¡ Omo Xem©Vm h¡ H$s 
‘{hbmAmo H$s pñW{V ‘| H$mµ’$s gwYma hþAm h¡&

^maV Ho$ H$‘©`moJr, {Zð>mdmZ Am¡a `eñdr àYmZ‘§Ìr ‘mZZr`  
lr ZaoÝÐ ‘moXrOr Zo AnZo Ü`o` g~H$m gmW, g~H$m {dH$mg H$mo 
gmH$ma H$aZo Am¡a ‘{hbmAmo H$s CÞ{V Ho$ {bE ~oQ>r nT>mAmo, ~oQ>r 
~MmAmo ‘{hbm gwajm hoën bmBZ Z§~a 181, gwH$Ý`m g‘¥{Õ `moOZm, 

C‚dbm ̀ moOZm, àYmZ‘§Ìr g‘W© ̀ moOZm, gwa{jV ‘mV¥Ëd gw‘Z ̀ moOZm 
O¡gr H$B© `moOZm`o bmJw H$s hþB© h¡& {Oggo ‘{hbmAmo H$s ^maV Ho$ 
ha joÌ ‘| ^mJrXmar ^r h¡& ^maV H$s ‘{hbmAmo H$s Workforce 
participation ‘| 27% ^mJrXmar h¡ VWm GDP ‘| 18% ^mJrXma 
h¡ Omo ^maV H$s AW©ì`dñWm ‘| gwJ‘Vm Am¡a XjVm ~mZo ‘| ‘{hbmAmo 
Ho$ `moJXmZ H$mo Xem©Vm h¡&

Countries and Nations which do not  
respect women have never become Great 

nor will ever be in Future. 

- Swami Vivekananda

^maV H$s AmµOmXr Ho$ 75 gmb hmoZo na AmµOmXr H$m A‘¥V ‘hmoËgd 
‘Zm`m Om ahm h¡& Bg A‘¥V ‘hmoËgd ‘| ^maV H$mo AmË‘{Z^©a 
~ZmZo ‘| nyao Xoe H$s ‘{hbmAmo H$m `moJXmZ h¡& amOZr{VH$ joÌ ‘| 
B§{Xam Jm±Yr, gamo{OZr Zm`Sy>, gwf‘m ñdamO, O`b{bVm BË`mXr.. 
Am¡Ymo{JH$ joÌ ‘| {H$aU ‘O‘wXma emo, B§{Xam ZwB©, àemgZ ‘| e{º$  
ZmJnmb, {H$aU ~oXr, gm‘m{OH$ godm ‘| gm{dÌr~mB© ’w$bo, ‘Xa Q>oaogm, 
g¨JrV ‘| bVm ‘§JoeH$a Am¡a Amem ^m|gbo, Iob Hy$X ‘| nr Q>r Cfm, nr 
dr qgYw, gmB©Zm Zohdmb, {dkmZ ‘| OmZH$s A‘b Am¡a gabm Xbmb, 
AdH$me ‘| H$ënZm Mmdbm Am¡a gwZrVm {d{b`åg O¡gr gr ‘{hbAmoZo 
^maVH$mo AmË‘{Z^©a ~ZmZo ‘| ‘XX H$s h¡ VWm nwao {dœ ‘| nhMmZ {XbmB© h¡& 

^maV {díd ‘| AJ«ga hmoH$a AnZr AbJ nhMmZ ~Zm ahm h¡ bo{H$Z 
A^r ^r ‘{hbmAm| na AË`mMma, Kaobw qhgm, ~bmËH$ma, emofU O¡gr 
KQ>ZmE ^maV H$mo e{‘©Xm ‘hgyg H$am ahr h¡& NCRB Ho$ [anmoQ>© Ho$ AZw-
gma ^maV ‘| EH$ {XZ ‘| 93 ‘{hbmE AbJ AbJ AnamYmo H$s {eH$-
ma hmoVr h¡& India UN Gender Equality Report ‘| 190 Xoemo ‘| 
go 124 dm§ ñWmZ h¡& `o g~ [anmoQ>© Xem©Vo h¡ {H$ ^maV H$mo A^r ^r  
‘{hbmAm| H$s gwajm Am¡a gm‘m{OH$ OrdZ `mnZ H$s pñW{V H$mo gwYmaZm 
hmoJm Am¡a ‘{hbmAmo H$mo AmJo ~‹T>Zoo Ho$ {bE àmoËgm{hV H$aZm hmoJm&

h‘mao àmMrZ doXmo Am¡a nwamUm| ‘| ‘{hbmAmo H$mo Xodr Ho$ ê$n ‘| ‘mZm J`m h¡& 
h‘ g~ ̂ maVr` ‘m± H$mbr, Xodr XwJm©, ‘m± gañdVr, Xodr bú‘rOr H$m AnZo 
Kamo Am¡a ‘§{Xam| ‘| nyOZ H$aVo h¡& h‘mar àmMrZ gä`Vm qgYw g¨ñH¥${V Zo Vmo 
‘{hbmAmo H$mo g‘mO ‘| D$±Mm XOm© XoH$a ‘mV¥ gÎmm‘H$ g‘mO H$m {Z‘m©U 
{H$`m Wm& H$moµ’$s AÞmZ Zo H$hm h¡ H$s Xoe Ho$ {dH$mg Ho$ {bE ‘{hbmAmo 
Ho$ ge{º$H$aU go ~ohVa H$moB© ^r CnH$aU Zht h¡&

EH$ ^maV, loð> ^maV H$s gmoM H$mo AmJo bo OmZo VWm ‘{hbmAmo H$mo 
AmË‘{Z^©a ^maV ‘| Omo‹S>Zo H$s {bE godm^md, g¨VwbZ, g¨`‘, g‘Ýd`, 
gH$mamË‘H$Vm, g¨doXZm Am¡a g¨dmX Ho$ gmV gyÌ ha ^maVr` H$mo AnZmZo 
H$s OéaV h¡&

Jaiminaben. P. Chaudhary
Wife of Nikul Chaudhari
Urea – 1, KRIBHCO, SURAT
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ARTICLE

ghH$ma go g‘¥{Õ: AmË‘{Z^©a ^maV H$s Amoa EH$ H$X‘

The Cooperation is the only  
way to becoming Self-reliant,  
independent & progressive

- Mr. Paul Pothen 
(Founder MD, KRIBHCO)
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~«÷m§S> Ho$ ‘wI na M‘H$Vo gy`© Ho$ g‘mZ AnZr AØþV M‘H$ H$mo ‘mZH$a 
{dœ nQ>b na EH$ à‘wI nhMmZ aIZo dmbm ^maVdf© AmO AnZo  
ñdV§ÌVm Ho$ 75 df© nyd© H$a MwH$m h¡& ^maV O~ AnZr AmµOmXr H$m A‘¥V 
‘hmoËgd ‘Zm ahm h¡ V~ Bg bmoH$Vm§{ÌH$, g‘mOdmXr Am¡a Y‘©{Zanoj ̂ maV 
H$mo AmË‘{Z^©a ^maV ~ZmZo H$s {Oå‘odmar h‘ g~ {Zð>mdmZ  
ZmJ[aH$mo H$s h¡& 

AmµOmXr `m{Z ñdV§ÌVm Ho$ g‘mZ ‘rR>o A‘¥V 
ag H$mo ñdV§ÌdramoZo AnZo ~{bXmZm| go 
AnZr AmZo dmbr nr‹S>r H$mo Wmbr ‘| 
namogH$a {X`m h¡& EH$Vm Ho$ n`m©` 
gaXma nQ>ob, ~m~mgmho~ Amå~oS>H$a, 
gw^mfM§Ð ~mog, n§{S>V Zohê$ Am¡a 
amï´>{nVm ‘hmË‘m Jm±Yr O¡go ‘hmZ  
H«$m§{Vdramo Ho$ n[aUm‘ ñdê$n AmO 
^maV AnZo X‘ na AmË‘{Z^©a ~ZZo 
H$s Am¡a AJ«ga h¡&

CJVo hþE gyaO H$m `h gwZham n¡Jm‘ 
h¡, AmZo dmbm H$b ^maV Ho$ Zm‘ h¡& 

nmíMmË¶ g¨ñH¥${V Ho$ ~‹T>Vo à^md Am¡a 
CgHo$ Vbo X~o hþE h‘mao ^maVr` ñdXoer 
CYmoJ Am¡a H¥${f H$s ~T>Vr X[aÐVm H$mo H$‘ H$aZo 
hoVw Bg. 1930 go hr ñdXoer Am§XmobZ Ho$ VO© na 
ghH$m[aVm Am§XmobZ H$s Ztd aIr Om MwH$s Wr& Xw{Z`m Ho$ 
ny§OrdmX Am¡a gmå`dmX Ho$ {dH$ën Vm¡a na ^maV Zo ‘hmË‘m Jm±Yr Ho$ 
gôH$madmX H$mo AnZm`m h¡& h‘mao Xoe Ho$ dó, AÞ, Am¡a ImXr H$s 
nhMmZ nyao {dœ ‘| BgH$m hr ñd{U©‘ n[aUm‘ h¡&

AmµOmXr Ho$ ~mX ^maV H$mo EH$ {ZåZ {dH$mgerb Am¡a X[aÐ Xoe Ho$ ê$n ‘| 
nhMmZm OmVm Wm& Bg H$b§H$ H$mo {‘Q>mZo Am¡a ^maV H$mo AÞ ‘| AmË‘{Z^©a 
~ZmZo hoVw ghH$mar g¨ñWmZm| Zo h[aV H«$m§{V H$mo AmJo ~T>mZo H$m ~r‹S>m CR>m`m& 
BgHo$ {bE Xoe Ho$ {d{^Þ joÌmo ‘| ZB© ghH$mar g¨ñWmZmo H$s ñWmnZm H$s JB© 
O¡go H$s  MUL MILK FEDR TION, KRIBHCO, IFFCO, INDI  COFFEE 
HOUSE, GSFC, GNFC,   VIN BË`m{X& 

^maV Ho$ `eñdr Am¡a XrK©Ðï>m àYmZ‘§Ìr lr ZaoÝÐ ‘moXrOr Ho$ à`mgm| go 
^maV Ho$ A‘¥V ‘hmoËgd ‘| ghH$mar g¨JR>Zmo H$mo Am¡a ‘O~yV ~ZmZo Ho$ 
{bE VWm ghH$ma go g‘¥{Õ Ho$ bú` H$mo àmá H$aZo Ho$ {bE ZE ghH$m[aVm 
‘§Ìmb` H$m JR>Z {H$`m J`m h¡& ghH$m[aVm ‘§Ìmb` AbJ AbJ g¨JR>Zmo 
H$mo EH$ ‘§M àXmZ H$aHo$ ZB© Q>o³Zmobm°Or H$mo ~‹T>mdm XoH$a CZH$s CËnmXZ 

j‘Vm H$mo ~T>mZo ‘| ‘XX H$aoJr& Bggo gmao ghH$mar g¨JR>Z Amng ‘| 
EH$OwQ> hm|Jo Am¡a ^maV H$mo AmË‘{Z^©a ~ZmZo Ho$ {bE àoaH$ ~b Ho$ ê$n 
‘| H$m`© H$a|Jo&

{dœ H$s 30 bmI ghH$mar g{‘{V`m| ‘| go ^maV ‘| 8 
bmI 54 hOma Ho$ H$ar~ ghH$mar g¨JR>Z AbJ 

AbJ joÌ ‘| godmE± Xo ahr h¡ Am¡a bJ^J 
13 H$amo‹S> bmoJ CZgo grYo Ow‹S>o hþE h¡& 

^maVr` AW©ì`dñWm ‘| àmW{‘H$ joÌ 
(H¥${f, newnmbZ Am{X) H$m {hñgm 
H$ar~ 21% h¡, Cg‘o ghH$mar  
g¨ñWmZm| H$m `moJXmZ 18% Ho$ 
H$ar~ h¡& ghH$mar g¨ñWmZm|Zo 
^maV H$s J«m‘rU Am~mXr 
H$m 91% VH$ H$da {H$`m 
hþAm h¡& `o g¨JR>Z J«m‘rU  
{H$gmZmo H$mo CZH$s CnO H$m 
‘hÎm‘ Xm‘ {XbmZo ‘| ‘XX H$aVo 

h¡ VWm CÝh| Z`r ~wAmB© Ho$ {bE 
{ZåZ Xa na G$U ^r ‘wh¡`m H$aVo 

h¡& EH$ AZw‘mZ Ho$ AZwgma O~ H¥${f 
‘| 10% d¥{Õ hmoVr h¡ Vmo Xoe Am¡{Y{JH$ 

CËnmXZ 5% ~Vm h¡& ghH$mar g¨ñWmZm| Xoe 
H$s ImÚ gwajm H$mo ~aµH$ama aIZo ‘| ‘XX H$aVo 

h¡ Am¡a d¡{œH$ g¨H$Q> na Xoe H$mo ~MmVo h¡&

AmË‘{Z^©a ^maV ‘| H¥$^H$mo H$m A‘yë` `moJXmZ.... 
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Productivity is never accident.  
It is always the result of a  

Commitment to Excellence intelligent  
Planning and Focused effort. 

     - Paul J. Meyer
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1980 Ho$ XeH$ ‘| h[aV H«$m§{V H$s AØþV g’$bVm Ho$ n[aUm‘ ñdén 
’${Q©>bmBOa joÌ ‘| Xoe H$mo AmË‘{Z^©a ~ZmZo hoVw Am¡a {H$gmZ H$mo gñVm 
`y[a`m ImÔ XoZo Ho$ {bE H¥$fH$ ^maVr H$mo-Amonao{Q>d {b{‘Q>oS> H$s ñWmnZm 
hOram g¨`§Ì, gyaV ‘| H$s J`r& H¥$^H$mo Xoe H$s godm‘| (Service of 
The Nation) bJmVma 36 gmbm| go A{daÝV H$m`© H$a ahm h¡& H¥$^H$mo 
bJmVma Z`r VH$ZrH$ Ho$ gmW AnZr CËnmXZ j‘Vm ~T>mH$a AmO Xoe 2nd 

Largest Manufacturering Unit ~Zm h¡& H¥$^H$mo Zo gmb 2020-21 
‘| 23.23 bmI Q>Z `y[a`m H$m CËnmXZ H$aHo$ EH$ Z`r {g{Õ hm{gb H$s 
h¡& H¥$^H$mo `y[a`m Ho$ Abmdm A‘mo{Z`m, ~m`mo-’${Q©>bmBOa, d‘u-H$ånmoñQ> 
H$m CËnmXZ H$aVm h¡ Omo Xoe H$s Am`V H$‘ H$aZo ‘| ghm`Vm H$aVm h¡&

CÞV ImX, ~rO Am¡a  
nmZr, CËnmXH$Vm ~T>mZo  

‘| {‘bo AmgmZr 

H¥$^H$mo H$m h¡ `o gnZm,  
AmË‘{Z^©a Xoe ~Zo AnZm

H¥$^H$mo H$s g’$bVm ‘o± Xoe Ho$ 28 amÁ`mo Ho$ H$‘©{Zð> ZmJ[aH$m| 
H$m ngrZm h¡ Omo Xoe H$s g¨ñH¥${V, gm‘Ï`© Am¡a µdñVw Y¡d 
Hw$Qw>fH§$ H$s ^mdZm H$mo n[a^m{fV H$aVm h¡& H¥$^H$moo H$mo ^maV  
gaH$ma Ûmam {‘bo hþE Best Technical Innovation  Ward Am¡a Green  
Rating Project  Ward CgH$s Xoe Ho$ {H$gmZmo Am¡a n`m©daU Ho$ 
à{V H${Q>~ÕVm H$mo Xem©Vm h¡& H¥$^H$mo Ho$ H$V©ì`erb AÜ`j ‘mZZr` 
lr M§Ðnmbqgh `mXdOr H$mo hmb hr ‘| ^maV Ho$ àW‘ ICA-A P 
(International Cooperative  Alliance -  Asia and Pacific) Ho$ 
AÜ¶¶Z Ho$ Vm¡a na {Z{d©amoY MwZm J`m h¡ Omo {dœ nQ>b na nyao Xoe Am¡a 
H¥$^H$mo Ho$ {bE ~‹S>r Jm¡adnyU© ~mV h¡& 

H¥$^H$mo Zo AnZo Am{W©H$ bú` H$mo hm§gb H$aZo Ho$ {b`o AnZr H${Q>~Õ 
Zr{V 5-S Zr{V H$mo h‘oem go ~aH$ama aIm h¡& 5-S `m{Z Sort, Set in 
Order, Shine, Standardize or Sustain H$mo gmW ‘| aIH$a H¥$^H$moo 
ghH$m[aVm H$mo gj‘, gab, ghO, gd©ì`mnH$ go amï´>ì`mnr ~ZmZo ‘| Ow‹S>m 
hþAm h¡& H¥$^H$moo Zo CËnmXH$Vm Ho$ bú` Ho$ gmW gmW Xoe Ho$ {H$gmZmo H$s 
CÞ{V Ho$ {bE ‘¥Xm narjU, H¥${f qMVZ {e{~a, {H$gmZ g^m H$m`©H«$‘, 
J«m‘rU Iob Hy$X, Am` d¥{Õ H$m`©H«$‘, ’$gb g§Jmoð>r, àmoËgmhZ gpãgS>r 
noHo$O, {S>{OQ>b H¥${f àmoJ«m‘ Amoa Toa gmao {H$gmZbjr H$m`©H«$‘ H$a ahm h¡& 
H¥$^H$mooo Zo ‘hmË‘m Jm§YrOr Ho$ AmXem} H$mo ‘yb ‘§Ì ~ZmH$a ghH$m[aVm Ho$ 
‘mÜ`‘ go g‘mOgodm H$a ahm h¡& H$moamoZm H$mbI§S> ‘| AnZo g^r ‘OXyamo, 
Jar~mo, ghH$mar gXñ`mo, {H$gmZmo H$mo ameZ, ‘o{S>H$b CnMma Am¡a ñdmñÏ` 
H$daoO ‘wâV ‘| ‘wh¡`m H$am`m h¡& H¥$^H$moo Zo PM Cares Fund ‘| 2 H$amo‹S> 
ê$n`o Xo H$a Xoe{hV ‘| AnZm `moJXmZ {X`m h¡& 

^maV H$s AmOmXr Ho$ 75 gmb nyao hmo aho h¡ bo{H$Z Jar~r, ~oamoOJmar, 
Hw$nmofU, ^yI‘ar, {ZåZ gmjaVm Xa VWm ñdmñÏ¶ g§~§Y ~r‘marAmo O¡gr 
‘yb^yV ~mV|o Xoe H$mo AmË‘{Z^©a ~ZmZo ‘| g‘ñ`m noXm H$a ahr h¡& Bg 
g‘ñ`mAmo Ho$ g‘mYmZ hoVw ghH$mar g¨ñWmZmo Ho$ gmW {‘bH$a gaH$ma H$s 
`moOZmAmo H$mo nyao Xoe ‘| bmJy H$s OmZr Mm{h`o&

ghH$m[aVm ‘| d¥{Õ `m{Z Xoe H$s AW© ì`dñWm ‘| d¥{Õ, Xoe H$s GDP 
‘| d¥{Õ, Price level ‘| pñWaVm Am¡a Xoe H$m gm‘m{OH$ - Am{W©H$ - 
gm§ñH¥${VH$ Ho$ gmW gmW g‘mdoer {dH$mg& 

{dœ ‘| g~go àmMrZ gä`Vm, g~go ~‹S>m bmoH$Vm§{ÌH$ Xoe ^maVdf© Zo 
gm‘m{OH$ go Am{W©H$, gm§ñH¥${VH$ go gm{hpË`H$, amOZr{V go VH$ZrH$ Zo 
ha joÌ ‘| AnZm ‘wH$m‘ hm{gb {H$`m h¡& AmO Xoe AnZm A‘¥V ‘hmoËgd 
‘Zm ahm h¡ {Og‘| h‘ g~ ZmJ[aH$m| H$m `moJXmZ Xoe H$mo AmË‘{Z^©a ~ZmZo 
‘| ‘XX H$aoJm& {dœ ‘| ^maV H$mo ZB© nhMmZ {‘boJr Am¡a ^maV {dœ Jwé 
~ZH$a Xw{Z`m H$mo amñVm {XIm`oJm& ^maV d¡{œH$ ‘§Xr ‘| ^r AI§S> Am¡a 
AmË‘{Z^©a ~Zm ahoJm&



ARTICLE

The “BONSAI” is an art of growing trees 
& shrubs ornamentally in pots. The art 
is evolved from an ancient horticultural 
practice and has been developed spiritually 
to inculcate peace & tranquility. Bonsai 
means “Tree in a Pot” has been cherished 
in Japanese household and Chinese 
monks. The bonsai tree as a present is 
considered to signify a unique way of 
expressing friendship, love & respect. 
The aim of growing a Bonsai is to create 
a miniaturized but realistic representation 
of nature in the form of a tree and can 
be an excellent balm against stress. 
The “COCO bonsai” has been developed 
by myself and located at my residence 
C-2009, KRIBHCO Township, Surat. 

I strongly believe that the nature is the 
beautiful creation of GOD and we should 
find HIM in HIS creation. 

Mahesh J Mistry 
SM (Electrical), KRIBHCO Hazira Plant

COCO Bonsai

^maV H$s AmOmXr Ho$ 75 gmb nyao hmo aho h¡ bo{H$Z Jar~r, ~oamoOJmar, Hw$nmofU, ^yI‘ar, {ZåZ 
gmjaVm Xa VWm ~r‘m[a¶m|o O¡gr ‘yb^yV ~mV| Xoe H$mo AmË‘{Z^©a ~ZmZo ‘| g‘ñ`m n¡Xm H$a ahr h¡& 
Bg g‘ñ`mAmo Ho$ g‘mYmZ hoVw ghH$mar g¨ñWmZmo Ho$ gmW {‘bH$a gaH$ma H$s `moOZmAmo H$mo nyao Xoe 
‘| bmJy H$s OmZr Mm{h`o&

ghH$m[aVm ‘| d¥{Õ ̀ m{Z Xoe H$s AW© ì`dñWm ‘| d¥{Õ, Xoe H$s GDP ‘| d¥{Õ, Price level ‘| pñWaVm 
Am¡a Xoe H$m gm‘m{OH$ - Am{W©H$ - gm§ñH¥${VH$ Ho$ gmW gmW g‘mdoer {dH$mg& 

{dœ ‘| g~go àmMrZ gä`Vm, g~go ~‹S>m bmoH$Vm§{ÌH$ Xoe ^maVdf© Zo gm‘m{OH$ go Am{W©H$, 
gm§ñH¥${VH$ go gm{hpË`H$, amOZr{V go VH$Zr{H$ ha joÌ ‘| AnZm ‘wH$m‘ hm{gb {H$`m h¡& AmO Xoe 
AnZm A‘¥V ‘hmoËgd ‘Zm ahm h¡ {Og‘| h‘ g~ ZmJ[aH$m| H$m `moJXmZ Xoe H$mo AmË‘{Z^©a ~ZmZo 
‘| ‘XX H$aoJm& {dœ ‘| ^maV H$mo ZB© nhMmZ {‘boJr Am¡a ^maV {dœ Jwé ~ZH$a Xw{Z`m H$mo amñVm 
{XIm`oJm& ^maV d¡{œH$ ‘§Xr ‘| ^r A‹S>J pñWa AI§S> Am¡a AmË‘{Z^©a ~Zm ahoJm&

Nikul B. Ch udh ri 
Jr. Operator (Prodn.), 

Gr. L1, UREA -1,  
KRIBHCO, Sura t
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EH$mH$s hmoVo Om ah| h¢& CZHo$ gmW IobZo dmbm H$moB© hmoVm Zht h¡& A~ do 
AnZr ~mV| n[aOZm| go eo`a Zht H$aVo Š`m|{H$ n[adma ‘| ‘m§-~mn Ho$ Abmdm 
h¡ H$m¡Z? EH$b n[adma ‘| ah aht J¥hqU`m§ ^r Ka Ho$ H$m‘H$mO {ZnQ>mZo 
Ho$ {b`o ~ƒm| H$mo ‘mo~mB©b W‘m XoVr h¢& ZVrOVZ N>moQ>o-N>moQ>o ~ƒm| H$mo ^r 
‘mo~mB©b H$s bV bJ JB© h¡& h‘mao OmZZo dmbo Hw$N> bmoJm| Ho$ N>h-AmR> ‘hrZo 
Ho$ ~ƒo Vmo Eogo h¢ {H$ O~ VH$ CÝh| `yQ>`y~ na amB‘ `m H$mQy>©Z Z {XImAmo 
Vmo do ’$sS> VH$ Zht H$aVo h¢& {OZ Kam| ‘| [aíVo A^r ~aH$ama h¢ dhm§ em`X 
~ƒm| H$mo ‘mo~mBb H$s Oê$aV H$‘ n‹S>Vr hmoJr&

^m¡{VH$dmX H$s M‘H$ Zo [aíVm| H$mo H$‘Omoa H$a {X`m h¡& O~{H$ Oê$aV Vmo 
`o h¡ {H$ dñVwAm| H$m BñVo‘mb Vmo {H$`m Om`o bo{H$Z [aíVm| H$mo Xa{H$Zma 
Zht& gmoeb ‘r{S>`m na {~N>Soµ> hþ`o XmoñVm| go Vmo {‘bm Om`o bo{H$Z n[aOZm| 
H$mo Xa{H$Zma Zht {H$`m Om`o& h‘ O~ ~ƒm| Ho$ gmW Hw$N> g‘` {~VmZo H$s 
H$mo{ee H$a|Jo Vmo do Amngo XmoñVr H$a|Jo Z {H$ ‘mo~mB©b go& à`mg `o ^r hmoZm 
Mm{h`o {H$ h‘ ~ƒm| Ho$ gmW ^moOZ H$a| CZHo$ gmW {Xb ImobH$a ~mV| H$a|& 
g¨`wº$ n[adma ‘| ah nmZm ‘wpíH$b hmo, V~ ^r h‘| g‘`-g‘` na AnZm| go 
{‘bH$a [aíVm| H$mo VamoVmOm ~Zm`o aIZm Mm{h`o& gmoeb ‘r{S>`m go Ow‹S>Zm 
Oê$ar ^r h¡ bo{H$Z CgH$s A{YH$Vm go ~MH$a h‘ [aíVm| go OwS|> Vmo Bg `wJ 

‘| ^r nm[adm[aH$ ào‘ H$mo ~aH$ama aIm Om gH$Vm h¡&
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gmoeb ‘r{S>¶m H$s M‘H$ ‘| H$ht 
AnZo Z hmo Om¶| Xÿa!
gmoeb ‘r{S>`m Ho$ Bg `wJ Zo g~H$mo EH$-Xygao Ho$ 
ZOXrH$ bm {X`m h¡& dfm] nwamZo XmoñV Am¡a OmZZo 
dmbo EH$ Xygao go {’$a H$ZoŠQ> hmo J`o h¢& `o ~hþV 
AÀN>r ~mV h¡, bo{H$Z Š`m h‘ OmZVo h¢ {H$ BgH$s 
AmXV Zo h‘| AnZm| go {H$VZm Xya H$a {X`m h¡? ZB© 
VH$ZrH$ H$m Xwê$n`moJ [aíVm| H$s Xy[a`m| H$m H$maU ~Z 
ahm h¡& d¡go ^r A~ g¨`wº$ n[adma ‘| ahZo H$s naånam 
Vmo Yrao Yrao H$‘ hr hmo JB© h¡&

AmO go 20-25 gmb nhbo g¨`wº$ ê$n go ahZm n[adma 
H$s emZ hþAm H$aVm Wm& ‘mVm, {nVm, ^mB©, ^m^r, 
MmMm, MmMr Am¡a ~wAm O¡go eãX n[adma ‘| Jy§Om H$aVo 
Wo& EH$ hr n[adma ‘| H$B© ~ƒm| H$s h‘Omobr go g~H$m 
‘Z ~hbVm Wm Am¡a ~ƒo ^r AnZm| Ho$ gmW ‘ñVr H$aVo Wo& bo{H$Z 
O¡g-O¡go AmYw{ZH$Vm ~‹T>Vr JB© g¨`wº$ n[adma {~IaVo J`o&

g‘` Ho$ gmW EH$b n[admam| H$m àMbZ ~‹T>m J`m& ~‹S>o eham| ‘| ~ƒo 
‘oS> `m Am`m Ho$ ^amogo ~‹S>o hmo aho h¢& Eogo ‘| CZ‘| {H$VZm g¨ñH$ma 
qgMZ hmo nmVm hmoJm `o H$hZm ~‹S>m ‘wpíH$b h¡& O~{H$ nhbo n[admam| 
‘| ~ƒo Ka Ho$ ~wOwJm] Ho$ gm`o ‘| nbVo ~‹T>Vo Wo& Bg{b`o ~ƒo ^r 
Agwa{jV Zht ahVo Wo&

A~ gmoeb ‘r{S>`m Ho$ Bg `wJ ‘| Vmo ì`{º$ {~ëHw$b EH$mH$s hmo J`m 
h¡& nhbo Ka ‘| em‘ H$mo O~ g~ bmoJ ~¡R>Vo Wo Vmo Amng ‘| n[aMMm© 
hmoVr Wr& EH$-Xygao H$s gwI-XwI Ho$ ~mV| Am¡a CZHo$ g‘mYmZ na 
MMm© hmoVr Wr& Jm§dmo ‘| Vmo ~mH$m`Xm Mm¡nmb bJVr Wt {OZ‘o AnZr 
hr Zht A{nVw Jm§d ^a Ho$ hmbmV na MMm© hmoVr Wr& bo{H$Z A~ 
hmb `o h¡ {H$ Ka ‘| {OVZo bmoJ, CVZo ‘mo~mBb& Amng ‘| MMm© Vmo 
Xya g~ AnZo-AnZo ’$moZ ‘| ì`ñV ahVo h¢& gmoeb ‘r{S>`m na Vmo 
~mV| Mb ahr h¢ bo{H$Z Ka ‘| H$moB© EH$-Xygao go ~mob VH$ Zht ahm 
h¡& `o h¡ Q>oŠZmobm°Or H$m Xwê$n`moJ&

gmoeb ‘r{S>`m Zo dfm] nwamZo XmoñVm| H$mo Amng ‘| H$ZoŠQ> {H$`m h¡& Bg 
H$å`w{ZHo$eZ {gñQ>‘ Zo Xoe-{dXoe H$s Xy[a`m§ H$‘ H$s h¢& `o AÀN>r 
~mV ^r h¡ bo{H$Z BgH$s A{YH$Vm Zo h‘| AnZm| go nmg hmoVo hþ`o ^r 
Xya H$a {X`m h¡&

{H$gr ̂ r MrO H$s A{YH$Vm ̀ m bV ~war ~mV hmoVr h¡ Am¡a Eogo hr gmoeb 
‘r{S>`m H$s bV go bmoJm| ‘| EH$mH$snZ ~‹T> ahm h¢& ’o$g~wH$ Am¡a B§ñQ>m 
na h‘ AnZo ’$moQ>mo na {‘bo bmBH$ XoIH$a Iwe Vmo hmo aho h¢ bo{H$Z Ka 
Ho$ bmoJ H¡$go EH$-Xygao go {‘bH$a Iwe hm|Jo ̀ o nadmh Zht h¡& ~ƒo ̂ r  

Y‘}ÝÐ gmhÿ
‘r{S>`m H§$gëQ>|Q> 
H¥$^H$mo, ZmoES>m
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HRD AT CORPORATE OFFICE, NOIDA
Human Resource Development is a systematic process to enhance an employee’s skills, knowledge, and competency, 
resulting in better performance in a work setting. The goal of HRD at KRIBHCO is to empower employees and 
develop them for the better, sharing knowledge and insights that enable them to do their work better, or cultivate 
attitudes that help them perform better. 

KRIBHCO nurtures its workforce by providing excellent learning and growth opportunities and empathetic health 
and safety environment so that employees feel motivated to perform at their best.

KRIBHCO also acknowledges the need for employees to stay physically and mentally healthy through conducting 
various employee wellness programs.

SHRM LEADERSHIP 
DEVELOPMENT TRAINING 
PROGRAM
With a motive to develop future leaders of 
KRIBHCO, HRD team in collaboration with 
SHRM also conducted a special leadership 
program, LEAP for senior high performing 
executives of Corporate Office, KRIBHCO. 
The program was a mix of classroom 
training sessions, outbound activities and 
some of the best learning methodologies 
available today — Business Simulations, 
Gamified Learnings, Videos, Caselets, 
and Quizzes. The participants also got a 
chance to hear from industry experts and 
have interactions with them. 

EXTERNAL DEVELOPMENTAL 
TRAINING PROGRAMS
The HRD section provides ample 
opportunities to its employees to up-skill 
themselves and gain expertise in their 
respective domains. The learning needs 
of the employees are identified through 
need assessments and are addressed 
through various developmental programs. 
Employees of KRIBHCO Corporate Office 
were nominated for various MDPs, 
seminars, workshops and conferences 
which gave them a platform to network 
with top leaders of the industry. The main 
focus is to provide exposure to employees 
regarding latest trends in various domains 
like Fertiliser Business Management, 
Financial Standards, Supply Chain, Human 
Resources, and Cyber Security.

OFFSITE TRAINING 
PROGRAM FOR FIELD 
STAFF
Stress affects productivity; therefore, 
monitoring and managing work 
related stress is extremely important. 
Effective stress management leads to a 
happier, healthier and more productive 
life. The ultimate goal was to enable 
participants to find ways to have a 
balanced life, with time for work, 
relationships, relaxation, and growth 

— the resilience to sustain pressure and meet challenges head on.

With a view to cater to the wellness of field staff, Stress Management 
training program was organized at offsite locations for the staffs of 
State offices.
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The HRD team of KRIBHCO organized 
the POSH (Prevention of Sexual 
Harassment at Workplace) training 
to educate the employees about 
what comes under workplace sexual 
harassment, the process of filing the 
complaint against it, the procedure 
of redressal of the issue and the 
consequences and penalties for non-
compliance.

HRD team at KRIBHCO also organizes various study visits 
at KRIBHCO Bhawan, NOIDA including visit to Soil and Seed 
Testing labs. Recently, two study visits of different groups were 
organized. One group consisted of participants from NCCE and 
other group consisted of students pursuing B.Sc. (Hons) Co-
operation and Banking at Kerala University. 

DIWALI CELEBRATION
Diwali, a beautiful festival filled with lights, laughter, love, and positivity, is not only a 
festival but an emotion. It’s a time that brings people closer, wherein colleagues become 
friends and friends become family. To instil a festive air in the workplace, the HRD section 
organized a series of events like Decorate Your Workplace Challenge, Fun and Games, Ethnic 
Day and Diwali Lunch to make the festival more joyous. 
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TO KRIBHCO
TRAINING SESSION

ONCOLOGY  
TALK SESSION BY 
MEDICAL EXPERT
To create awareness of cancer 
disease among employees, HRD 
Team at KRIBHCO organized an 
Oncology talk by Dr Kanika Sharma, 
Director & Clinical Lead – Radiation 
Oncology at Dharamshila Narayana 
Super speciality Hospital, Delhi.
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GRAMIN VIKAS TRUST

FRDP PLASTIC WASTE 
MANAGEMENT, ASSAM
Project Description — Under this project GVT is 
capacitating the communities to act as waste 
collectors and segregate the same to further process 
in the Smart Waste Centers to increase recycling and 
reduce landfills.

In the beautiful state of Assam in north astern India, 
plastic trash is a significant problem. To tackle this 
problem Plastic Waste Management unit has been 
established in Golaghat Assam by Gramin Vikas Trust 
with HDFC Parivartan.

Under one roof all waste segregation, Material 
recovery and manufacturing unit has been setup. 
Which will recycle 10 tons of Plastic waste per day 
on an average.

The specialty of this unit are its unique machines 
like Automized Washing line with drier component. 
Only 5 % plant in India has installed this machines.

OUTCOMES
PLASTIC WASTE RECYCLING IN ASSAM 
Manufacturing of Granules and Products 
like Tarpaulin, Bucket, Pots etc.

WATER RECYCLING 
The water which will be used in the unit 
will be recycled and reused.

LIVELIHOOD GENERATION 
Employment for Locals as semi-skilled 
and unskilled work force.

AWARENESS GENERATION 
Behavioral Change for Waste  
Management at household level.

REVENUE MODEL 
Revenue Generation from Plastic Waste.
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  IndeIndepenpendencedence  
Day Celebration
Independence Day reminds us the struggles of freedom fighters and the lives 
sacrificed by them in achieving independence we are enjoying today. It also 
awakens a feeling of patriotism inside every citizen of India. It makes the present 
generation closely understand the struggles of the people at that time and 
acquaints them with the freedom fighters of India. Remembering the memories 
of our freedom fighters, this year 76th Independence Day was celebrated in 
Plant and Fertilizer Public School. 

On this occasion, Shri V K Singh, Vice President (Works) hoisted the 
National Flag in Plant and Fertilizer Public School followed by 
march-past by the students of all four houses of the School. 
Presentations by students like patriotic songs, dances, and 
fancy dress by pre-primary students in the attire of great 
leaders had filled everyone’s heart with patriotism.

On the occasion to boost the morale of employees, 
prizes and certificates were distributed to them by Vice 
President (Works) for their commendable suggestions 
and excellent performance for the growth of the plant.
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TIRANGA YATRA
As part of the ‘Har Ghar Tiranga’ campaign to celebrate 75 years 
of India’s independence, a ‘Tiranga Yatra’ was organized in the 
KFL Township on 15 August 2022. Led by Vice President (Works),  
Shri V K Singh, the rally saw zealous participation from the 
residents of KFL Township as they carried Indian flags and raised 
slogans.
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CELEBRATION OF  
NATIONAL ENERGY  
CONSERVATION DAY  
(NECD 2021)
In a bid to raise mass awareness 
about the importance of 
energy conservation, India 
observes National Energy 
Conservation Day every year on 14 December 2022. In KFL too, 32nd National 
Energy Conservation Day was celebrated with full enthusiasm by Process 
Engineering Department. 

During the three days program, Process Engineering Department under 
the guidance of Mr A K Chauhan (Jt GM-TS) organized various activities 
and competitions like Awareness Programs, Slogan competition, Poster 
competition, Quiz / Crossword competitions to sensitize the employees 
and their families about the importance of conserving energy by avoiding 
its unnecessary uses & wastages which is indispensable for storing energy 
for future use. On this occasion, KFL’s Energy Policy was inaugurated and 
Energy Conservation oath was administered to the gathering by Shri V K 
Singh, Vice President (Works). Shri N K Agarwal, GM (O&M) distributed the 
prizes and Certificates to the winners of various competitions.

LAUNCH OF BHARAT UREA BAG
 Every Fertilizer Company has to implement 'One 
Nation One Fertilizer’ by using Bharat brand 
Urea under 'Pradhanmantri Bhartiya Jan Urvarak 
Pariyojna', Bharat Urea brand Bag was launched 
on 30 November 2022 in KFL Shahjahanpur 
Fertilizer Plant in the presence of Shri M C 
Bansal, Chief Financial Officer, Shri V K Singh, 
Vice President (Works) and other Senior Officials 
of the Company. 

GREENTECH 
ENVIRONMENT 
AWARD-2022
KRIBHCO Fertilizers 
Limited has won 
the prestigious "GREENTECH ENVIRONMENT AWARD 2022", awarded 
by Genentech Foundation New Delhi for outstanding achievements in 
Environment Protection.

The Award was received by Shri V K Singh, Vice President (Works) & 
Shri Adesh Kumar Singh, Dy General Manager (E&QC).

HIGHEST AWARD IN  
FERTILIZER SECTOR IN 
UTTAR PRADESH STATE 
ENERGY CONSERVATION 
AWARD-2022

Kribhco Fertilizers Limited, Shahjah-
anpur has bagged the Highest Award in  
Fertilizer Sector in prestigious Uttar 
Pradesh State Energy Conservation 
Award-2022 by UPNEDA (UPSDA) on  
account of Remarkable and Commendable 
Performance in Energy Saving in FY 2021-22. 
The award was presented by Smt Neelam, 
PCS — Secretary cum Chief Project Officer, 
UPNEDA to Shri S B Singh (Addl General 
Manager-Production) and Shri A K Chauhan  
(Jt. General Manager-Tech. Services) on 
the occasion of National Energy Conserva-
tion Day (14 December’22) celebration by 
UPNEDA at Lucknow.

Under the provi-
sions of the Energy 
Conservation Act-
2001, Uttar Pradesh 
New and Renewable 
Development Agen-
cy (UPNEDA) have 
been nominated as 
State Designated 
Agency (SDA) of Uttar Pradesh under 
the Department of Additional Sources of 
Energy, Government of Uttar Pradesh by 
Bureau of Energy Efficiency, New Delhi 
(statutory body under Ministry of Power).
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ANANDAM - THE CLUB
Deepawali Celebration & Gift Distribution

Deepawali celebration was organised by the Anandam — 
The Club for its club members in the township. On this 
occasion, Silver bars as Deepawali Gift were distributed 
to all the club members by Shri V K Singh, Vice President 
(Works). Fire crackers show was also organised on this 
occasion. All the club members along with their family 
members, celebrated and enjoyed the festival of lights 
with full enthusiasm.

GAMES & TOURNAMENTS
Anandam — The Club organised various tournaments 
like Volley ball, Football for employees and their 
family members. All the participants took parts in 
the respective games with full enthusiasm. Prizes 
were distributed to the winners by Shri V K Singh, 
Vice President (Works).

A§Ym `wJ ZmQ>H$am‘brbm

àJ{V  
‘{hbm  
‘§S>b

àJ{V ‘{hbm ‘§S>b ha df© {d{^Þ AmH$f©H$ Am¡a àoaUmXm`H$ J{V{d{Y`m§ H$aVm h¡& Bg df© ^r AmXaUr` lr‘{V gw‘Z Mmon‹S>m Or H$s g¨Mm{bV na§nam 
H$mo ~Iy~r AmJo ~‹T>m`m J`m& ZB© AÜ`jm lr‘Vr {H$aU qgh Zo ’$adar 2022 go àJ{V ‘{hbm ‘§S>b H$s ~mJS>moa g¨^mbr& CZHo$ ZoV¥Ëd ‘| Zdam{Ì Ho$ 
g^r 9 {XZ hfm}„mg Ho$ gmW ‘Zm`o JE, {OZ‘| à‘wI ahm Ja~m Z¥Ë` à{VñnYm©, `wJb S>m§{S>`m à{VñnYm©, nyU© ‘{hbm H$bmH$ma am‘brbm Am¡a A§Ym `wJ 
ZmQ>H$ H$m AZyR>m ‘§MZ& A§Ym `wJ ZmQ>H$ H$mo CÎma àXoe gaH$ma Zo AË`{YH$ gamhm Am¡a CÎma àXoe gm§ñH¥${VH$ gámh Ho$ AÝVJ©V Jm§Yr ^dZ ‘| ‘§MZ 
H$aZo H$m gwAdga {X`m& g^r à‘wI g‘mMma nÌm| ‘| ZmQ>H$ H$m {deof ê$n go C„oI {H$`m J`m& Zd§~a ‘mh ‘| {Xdmbr CËgd ‘Zm`m J`m {OgHo$ A§VJ©V 
g^r gXñ`m| H$mo Ed‘ Šb~ H¢$Q>rZ H$‘©Mm[a`m| H$mo Cnhma {dV[aV {H$E JE& {Xg¨~a ‘mh ‘| Q>mCZ{en ‘| H$m`©aV g^r {d^mJm| Ho$ l{‘H$m| H$mo AmXaUr` 
lr‘Vr {H$aU qgh Ho$ ZoV¥Ëd ‘| àJ{V ‘{hbm ‘§S>b H$s Amoa go H§$~b ^r {dV[aV {H$E JE {OZH$s g¨»`m 160 Wr& AÜ`jm lr‘Vr {H$aU qgh ~hþV 
hr gyP~yP Am¡a g‘n©U Ho$ gmW àJ{V ‘{hbm ‘§S>b H$mo CÞ{V Ho$ nW na AJ«ga H$a ahr h¡&
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DIWALI PROGRAMMES

NEW YEAR CELEBRATION 
New Year celebration was organised on 31 December 2022. The program started with lighting the lamp by  
Shri V K Singh, Vice President (Works) along with Shri N K Agarwal, GM (O&M) and senior officials which 
was followed by Saraswati Vandana. 

“Sai Entertainment” performed various entertainment programs like songs by singers, solo and group 
dances, laughter which created a pleasant and beautiful ambiance in the pandal.
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Retirement
H A P P Y

Retirements from Head Office

Shri Umesh Mishra, GM (Mktg) Superannuated from  
the Services of KRIBHCO on 31 July 2022.

Shri Harish Kapoor, DM (Coordination) Superannuated from 
the Services of KRIBHCO on 31 August 2022.

NAME PLACE OF POSTING

SUSHIL KUMAR KATHPALIA HO - HR Department

LAXMI KANT DINGLIWALA HO - Finance & Accounts

BHUPENDRA SINGH HO - HR Department

INDRA BHUSHAN SINGH CMO - NOIDA

AJAY AGGARWAL HO - Finance & Accounts

KAMLESH CHANDRA GUPTA HO - HR Department

SUBHASH CHAND RAI HO - HR Department

CHHATRA SINGH CMO - Director Office

SANJAY SINGH CMO - Marketing

HARISH CHANDER KAPOOR CMO - Marketing

UMESH MISHRA CMO - Marketing

ABHIMANU CMO - Corporate Relations

HANUMAN PRASAD GUPTA UP - SMO - HR Department

VINOD KUMAR TOMAR CMO - NOIDA

JASBIR SINGH CMO - NOIDA

NAME PLACE OF POSTING

ARVINDKUMAR NAGARDAS PATEL SMO - Gujarat

JITENDRA KUMAR UP - KBSK - Raya

ANOOP SINGH UP - AO - Agra

INDRAJEET YADAV UP - AO - Gorakhpur

SUNIL KUMAR CHAUHAN UP - AO - Meerut

SUDHESHWAR PRASAD SINGH BH - SMO - Marketing

MANOJ KUMAR BHARGAVA MP - SMO - HR Dept

SANJAY JOSHI UP - SMO - Marketing

SHIV NANDAN UP - AO - Agra

MOHAMMAD AKRAM UP - AO - Shahjahanpur

ISHWAR SINGH HR - KBSK - Gharounda

ANUJ KUMAR MAHAJAN HR - SMO - Finance & Accounts

NARENDRA PRATAP SINGH UP - SMO - Finance & Accounts

AJAIB SINGH PB - KBSK - Sangrur

PREM PANDURANG THAKUR MH - SMO - Finance & Accounts
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Retirements List – Hazira Plant (July–December 2022)

KANTILAL S PATEL 
Sr Manager (HR)  

31 July 2022

RAJESHBHAI M PATEL 
Sr Technician (Mech - PSG II)  

31August 2022

RAJESH KUMAR SINGHAL 
General Manager (PRODN) 

30 September 2022

ANAND KISHOR SHARMA 
Chief Manager (LAB - PSG) 

31 October 2022

RAJENDRA M BHAMRE 
Chief Manager (MTLS) 

30 November 2022

RADHESH MOHAN MALLYA 
General Manager (PRODN) 

30 November 2022

ISHVARLAL R PRAJAPATI 
Chief Manager (PRODN - PSG) 

31 August 2022

MAHESHKUMAR D CHAUHAN 
Sr. Manager (INST) 
30 September 2022

BASWARAJ C NANDI 
Chief Manager (INST - PSG) 

31 October 2022

VIJAY K MISTRY 
Chief Manager (LAB - PSG) 

30 November 2022

DINESHBHAI K PATEL 
Asst Manager (MECH - PSG) 

31 December 2022

HASMUKH M PATEL 
Manager (PRODN - PSG)  

31July 2022

NILESH B PATEL 
CHIEF MANAGER (PRODN - PSG) 

31 August 2022

RAJENDRAKUMAR P PATEL 
Manager (INST - PSG) 
30 September 2022

PARVEZ N BHARUCHA 
Chief Manager (PRODN - PSG) 

31 October 2022

SURESHCHANDRA N PATEL 
Chief Manager (PRODN - PSG) 

30 November 2022

ASHWANI KUMAR 
Jt General Manager (ELECT) 

31 December 2022

ANILKUMAR J TRIVEDI 
Sr Manager (PRODN)  

31 July 2022

JAYANTILAL P TRIVEDI 
Chief Manager (LAB - PSG) 

31 August 2022

ARUNACHALAM R 
Manager (COORDINATION) 

30 September 2022

PRITESH B PATEL 
Sr. Manager (PRODN) 

31 October 2022

RATANKUMAR NATH 
Manager (TRANSPORTATION)-PERSONAL,  

30 November 2022

PRAKASH H SHAH 
Sr Manager (F&A) 
31 December 2022

AVINASH M BHALERAO 
Jt General Manager (MS)  

31July 2022

CHANDRESH KUMAR N SMART 
Manager (ELECT - PSG) 

31 August 2022

AJAYKUMAR A PATEL 
Sr Manager (PRODN) 
30 September 2022

SATTARBHAI K SHAIKH 
Officer (F&S) 

31 October 2022

PRAKASHCHANDRA H GANDHI 
Dy Manager (HR) 

30 November 2022

NANDLAL RAM 
Dy Manager (HR) 

31 December 2022

POPATBHAI D CHAUDHARY 
Security Officer (PSG)  

31July 2022
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Meritorious Students KRIBHCO Plant Employee Dependants 
– Meritorious Students-12th Standard – Board Exam Academic 
Year 2021-22 Awarded on the Occasion of Independence Day

Master NILESH  
S/o Shri Vasu Mudaliar 

12th Std

Master JAY 
S/o Shri Ketan Bhatt  

12th Std

Miss AAKANKSHA 
D/o Shri Baswaraj C Nandi 

12th Std

Miss JENNY  
D/o Shri Pravin Kumar Patel 

12th Std

Master JAY KUMAR 
S/o Shri Patel Shailesh Kumar 

12th Std

Master VISHVARAJ 
S/o Shri Pruthviraj Sinh Gohil 

12th Std

Master VISHNUSOM 
S/o Shri Bishwarupa Sahu 

12th Std

Master SUDHANSHU  
S/o Shri Shivender Singh 

12th Std

Master DEV  
S/o Shri Vishnu Srivastav  

12th Std

Miss NISHIKAA  
D/o Shri H K Vin 

12th Std

Miss NIDA HASSAN  
D/o Shri Nisar Ahmad 

12th Std

Dr. NAIK MANMAYEE 
MANISH BHAI  

D/o Shri Manish Naik 
12th Std

Miss TAPASYA 
D/o Shri Vijaykumar Intwala  

12th Std

Miss DIVYA  
D/o Shri Puransingh Rajput 

12th Std

Master HET BHANDERI  
S/o Shri Alpesh K Bhanderi 

12th Std

Achievement!!!  
Congratulations!!!
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A team Comprising of two Officials, Shri Nitesh Kumar Mishra, AM (Mktg) and Shri Guruprasad 
Hiremath, AM (Mktg) won the Second Prize at National Cooperative Debate/Extempore Speech 

Competition Conducted by NCUI during the Cooperative Week 2022 Celebrations. 

KRIBHCO Day 
Celebrations at 
NCUI, Auditorium on 
10th December 2022
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Weddings

ARYAN WEDS RITU SINGH  
on 04 November 2022  
S/o Chandra Pal, DEO cum Astt Grade-I (Legal)

MANISH GEHLOT WEDS JYOTI GOSWAMI  
on 04 November 2022 

 S/o Chandra Pal, DEO cum Astt Grade-I (Legal)
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Shri Y S Jagan Mohan Reddy, Hon’ble CM, Andhra Pradesh being Felicitated by  
Dr Chandra Pal Singh, Chairman, KRIBHCO & President ICA-AP,  
Shri V Sudhakar Chowdary, Vice Chairman, KRIBHCO,  
Shri Rajan Chowdhry, MD, KRIBHCO and Shri V S R Prasad, Marketing Director, KRIBHCO 

Shri Y S Jagan Mohan Reddy, Hon’ble CM, Andhra Pradesh being Felicitated  
by Dr Chandra Pal Singh, Chairman, KRIBHCO & President ICA-AP
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Make your heart like a lake with a calm, still surface and great depths of kindness
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